WY Board Meeting Agenda
STURGEON  June 27, 2018 - 4:30 p.m.

PUBLIC SCHOOL DIVISION

1. Callto Order

2, Approval of Agenda
2.1 Additions/Deletions to Agenda

2.2 Approval of Agenda

3. Appoiniments

4. Reading and Approving of Minutes

4.1 Amendment/Correction of Minutes

4.2 Approval of the Minutes of the Regular Meeting of
May 23, 2018

5. Presentations

5.1 Rotary Ottawa Trip, Mr. Graeme Gibson

6. Reports from Senior Administration
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7. Reports from Trustees and Sianding Committees

7.1 Chair's Report
7.2 Trustees' Reports
7.3 Building

7.3.1 Sturgeon Composite High School exterior paintfing -
Option 1

7.4 Finance & Human Resources
7.5 Education Policy
7.6 Advocacy

7.7 Transportation

8. Reporis from Special Committees

8.1 Alberta School Boards Association Representative

8.2 Public School Boards Association of Alberta Representative

9. New Business
9.1 Policy D/I/6 — Appeals

9.2 Policy D/III/1 - Equity, Diversity, Inclusion and Human Rights &
Associated Administrative Practices
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2.3

2.4

2.5

2.6

2.7

9.8

9.9

Locally Developed Courses Approval — Psychology -
Abnormal 35 (3 credits)

2018 - 2021 Educational Services Agreement — Alexander First
Nation

2018 - 2019 Educational Services Agreement, Elk Island Public
Schools - Language Immersion Sturgeon Public School Division
Transported Students

2018 - 2019 Educational Services Agreement, Greater St.
Alberia Catholic Schools — Language Immersion Sturgeon
Public School Division Transported Students

2018 - 2019 Educational Services Agreement, St. Albert Public
Schools — Language Immersion Sturgeon Public School Division
Transported Students

2018 — 2023 Lease Agreement — Town of Gibbons — Bon
Accord Community School

2018 - 2023 Lease Agreement — Town of Gibbons — Gibbons
School

9.10 Joint Use Agreement — Sturgeon School Division No. 24 - Town

of Gibbons - Amendment

9.11 Riviere Qui Barre Agricultural Society — Demolition Scope

9.12 Central Office Modernization

9.13 July/August Commiitee of the Whole and July Board Meetings

9.14 August Board Meeting and Organizational Meeting
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9.15 Monthly Financial Report

9.16 Annual Report Re: Off-Campus Education

10. Unfinished Business
11. Notices of Motion

12. Information

12.1 City of Edmonton Annexation (66 Street)

13. Comment & Question Period
13.1 ATA; CUPE

13.2 Community Members

13.3 Media

14. Requests for Information

15. Adjournmeni
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Roil Cai

Present were Trustees: Mr. Joe Dwyer; Mrs. Misty Featherley; Mr. Terry Jewell; Mrs.
Liz Kohle; Mrs. Oatway-McLay; Mrs. Pequin; Mr. Shane Sherwin; Dr. Mich&le Dick
(Superintendent); Mrs, Ruth Kuik (Associate Superintendent, Education Services); Mr. Thomas
Holmes (Associate Superintendent, Human Resources & Leadership Support); Mrs. Cam-Van
Mackie (Assistant Secretary Treasurer); Mrs. Nisha Patel (Executive Assistant, Secretary
Treasurer)

Absent: Mrs. Iva Paulik (Secretary Treasurer)

Call to Order

The Chair called the meelting to order at 4:45 p.m.

AJproval of Agenda

#054/2018 — Moved by Mrs. Featherley that the agenda be approved.

CARRIED 7/0

Aggointments

Approval of Minutes

#055/2018 — Moved by Mrs. Oatway-McLay that the minutes of the Regular Meeting of
April 25, 2018 be approved.

CARRIED 7/0

Presentations

3 Year Education Plan, Mrs. Ruth Kuik, Associate Superintendent, Education Services,
Sturgeon Public School Division provided a verbal and written report with respect to the
Draft 3 Year Education Plan 2018/19 ~ 2020/21 - Goals, Priorities and Strategies.

The meeting moved to ‘New Business — Item 9.5 —~ Sturgeon Public School Division
DRAFT Three Year Education Plan 2018/19 — 2020/21 - Goals, Priorities and
Strategies’
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Sturgeon Public School Division DRAFT Three Year Education Plan 2018/19 - 2020/21 -
Goals, Priorities and Strategies
#056/2018 — Moved by Mrs. Qatway-McLay that the Board of Trustees approve the

Sturgeon Public School Division DRAFT Three Year Education Plan 2018/19 - 2020/21
— Goals, Priorities and Strategies.

CARRIED 7/0

The meeting recessed at 5:38 p.m.

The meeting resumed at 5:44 p.m.

Regorts from Senior Administration

A verbal and written report was provided on behalf of Senior Administration,

Regorts from Trustees and Standing Committees

Chair's Report
A verbal report was provided.

Trustees' Reports

Verbal reports were provided.

The meeting recessed for dinner at 6:08 p.m.
The meeting resumed at 6:38 p.m.

Building

A verbal report was provided.

Finance & Human Resources
A verbal report was provided.

Education Policy
No report was provided.

Advocacy
No report was provided.

Transportation
No report was provided.

Reportsr from Special Committees

Alberta School Boards Association Representative
A verbal report was provided.
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Public School Boards Association of Alberta Representative
A verbal report was provided.

New Business

Policy B/l/5 — Comments, Delegations and Presentations at Board Meetings and Board

Regulation, Board 2 — Comments, Delegations and Presentations at Board Meetings
#057/2018 — Moved by Mrs. Oatway-McLay that the Board of Trustees approve Policy

B/III/5 — Comments, Delegations and Presentations at Board Meetings.

CARRIED 7/0

#058/2018 — Moved by Mrs. Kohle that the Board of Trustees approve Board
Regulation, Board 2 —~ Comments, Delegations and Presentations at Board Meetings.

CARRIED 7/0

Policy E/li11 — Employee Expense Reimbursement
#059/2018 — Moved by Mrs. Featherley that the Board of Trustees approve Policy E/I1/1

— Employee Expense Reimbursement.

CARRIED 7/0

Policy F/llif1 —~ Student Records Management
#060/2018 — Moved by Mrs. Kohle that the Board of Trustees approve Policy FAII/1 -

Student Records Management.

CARRIED 7/0

Board Repulation, Administration 1 ~ Security of Personal and Division
Information

#061/2018 — Moved by Mrs. Pequin that the Board of Trustees rescind Board
Regulation, Administration 1 — Security of Personal and Division Information.

CARRIED 7/0

Locally Developed Courses Approval — Forensic Studies 25 & 35 {3 credits)
#062/2018 — Moved by Mrs.Oatway-McLay that the Board of Trustees approve the

Locally Developed Course — Forensic Studies 25 & 35 (3 credits),

CARRIED 7/0

Locally Developed Courses Approval — Military Studies 15 & 25 (3 credits)
#063/2018 — Moved by Mrs. Pequin that the Board of Trustees approve the Locally

Developed Course — Military Studies 15 & 25 (3 credits).

CARRIED 7/0
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Locally Developed Courses Approval — Military Studies 15 & 25 (5 credits
#064/2018 — Moved by Mrs. Oatway-McLay that the Board of Trustees approve the
Locally Developed Course — Military Studies 15 & 25 (5 credits).

CARRIED 7/0

Lease Agreement — SIGIS Child Care Society

#065/2018 — Moved by Mrs. Oatway-McLay that the Board of Trustees approve the
Lease Agreement with SIGIS Child Care Society for children centre at Sturgeon Heights
School for the 2018 — 2019 school year.

CARRIED 7/0

Nan-Resident Fee Schedule 2018 — 2019
#066/2018 — Moved by Mr. Dwyer that the Board of Trustees approve the Non-Resident
Fee Schedule for the 2018 — 2019 school year.

CARRIED 7/0

2018 — 2019 Preliminary Budget
#067/2018 — Moved by Mr. Jewell that the Board of Trustees approve the following

amendments (o the 2018 — 2019 Preliminary Budget:

1. Page 17 — Alberta Infrastructure Managed Projects — Division incurred expenses —
$75,000 to be increased to $125,000

2. Page 19 — Plant Operations and Maintenance Expenditures Budget to be decreased
by - $50,000 (not to affect school based custodial and caretaking staff)

3. Page 20 — Transportation Expenditure Budget to be decreased by $50,000

4. Deficit to be taken out of reserves

CARRIED 7/0

#068/2018 — Moved by Mr. Jewell that the Board of Trustees approve the 2018 — 2019
Budget.

CARRIED 7/0

#069/2018 — Moved by Mr. Jewell that the Board of Trustees approve the Sturgeon
Public School Division Budget Report for the year ending August 31, 2019.

CARRIED 7/0

Monthly Financial Report
The Board of Trustees received the verbal and written 8 Months Financial Report for

2017 - 2018 as of April 30, 2018 as information.

t
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Unfinished Business

Notices of Motion

There were no Notices of Motion.

#070/2018 ~ 7:16 p.m. — Moved by Mr. Jeweli that the Board go in camera.

CARRIED 7/0

#071/2018 — 7:21 p.m. — Moved by Mr. Jewell that the Board go out of camera.

CARRIED 7/0

|nformation

There were no Information items.

Comment & Question Period

ATA; CUPE
No report was provided.

Community Members

Media
No report was provided.

Reguests for |nformation

There were no requests for information.

Close of Meetinq

The Chair adjourned the meeting at 7:22 p.m.

Chair

Date Secretary-Treasurer
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STURGEON  Board Memorandum

PUBLIC SCHOOK DIVISION

Date: June 27, 2018
To: Public Board
From: Senior Administration

Subject: Seniors Report

Year-End

SY 2017-2018 is quickly coming to a close and planning for SY 2018-2019 is well in place. Staffing
is essentially complete although our Finance and HR Departments will be monitoring student

registrations very closely throughout the month of September and adjusting allocations as required.

Enrolment projections remain stable which places the division in an excellent position especially

given the declining population in many rural jurisdictions throughout Alberta.

Construction of the new Four Winds School in the Town of Morinvilie has started and the projected
completion date continues to be November 30, 2019. Alberta Infrastructure is managing this project

and is in regular contact with both Aman Construction and the school division.

Design and development of the replacement school destined for Camilla is progressing very well and

the completion of drawings is expected to occur, on schedule, this summer.

In addition, the final phases of the exterior refurbishment associated with the modernization of
Sturgeon Composite High School is expected to be complete by the end of July 2018. The Board has
directed funding towards repainting the front and west exterior walls and this work, too, will be
completed during the summer months as will a number of other scheduled infrastructure maintenance
and renewal projects. Although very costly, this is critical work which helps to keep our aging

buildings in ongoing excellent shape.

Finally, Mrs. Mary Lynne Campbell begins in her role as Superintendent commencing on July 30,

2018, BOARD _LU.
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STURGEON  Board Memorandum

PUBLIC SCHOOL DevISION:

Date: June 27, 2018
To: Board of Trustees
From: Committee of the Whole

Subject: Sturgeon Composite High School Exterior Painting — Option 1

Background

At the June 13, 2018 Committee of the Whole meeting, the Board of Trustees referred
the Sturgeon Composite High School Exterior Painting — Option 1 to the June Board
meeting.

Attached you will find the Sturgeon Composite High School plans for exterior
painting.

Recommendation

That the Board of Trustees approve the Sturgeon Composite High School plans for
exterior painting — Option 1 in the amount of $59,350.00 + GST.

BOARD Z__@__!



WALL PAINT COLOUR 1

WALL PAINT COLOUR 3

WALL PAINT COLOUR 2

WALL PAINT COLOUR 5 WALL PAINT COLOUR 4

VIEW 2

WALL PAINT COLOUR 1 WALL PAINT COLOUR 2 WALL PAINT COLOUR 3 WALL PAINT COLOUR 4 WALL PAINT COLOUR 5
Victorian Red Light Chocolat Granite Grey Historic Tan Dark Secret
98RR 12/480 90YR 12/480 00NN 37/000 30YY 50/176 00NN 05/000
Order #A0271 Order #A0271 Order #A2005 Order #A0768 Order #A2016

WALL PAINT COLOUR BOARD

STURGEON COMPOSITE HIGH SCHOOL MODERNIZATION
| STURGEON COUNTY, ALBERTA
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PUBUC 5CHOOL DIVISION

Date: June 27, 2018
To: Public Board
From: Michele Dick, Superintendent of Schools

Subject: Policy D/1/6 Appeals, Board Regulation Administration 2 —
Appeals, Administrative Practice Administration 19 — Appeals
and Administration 19 — Appeals Index 1

Background:

At the June 13, 2018 Commitiee of the Whole meeting Trustees forwarded
Policy D/I/6 Appeals and associated Board Regulation Administration 2 —
Appeals to this evening’s Public Board meeting. The associated
Administrative Practice Administration 19 — Appeals is also attached for ease
of reference.

Recommendation:

That Trustees approve Policy D/I/6 Appeals and the associated Board
Regulation Administration 2 — Appeals.

BOARD __@__l__
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m D/I/6 Appeals D/l/6

mcmgm EFFECTIVE: December 24, 2010 REVISED: REVIEW:
1.0 POLICY

The Board of Trustees expects staff members to resolve issues with stakeholders in a
proactive, respectful and timely manner. The Board recognizes, however, that a resolution
acceptable to both parties cannot always be achieved. Further, the Board respects the right
of stakeholders to appeal decisions of the administration to the Board. Therefore, upon
request, the Board will hear appeals when a decision of an employee significantly affects
the education of a student. In addition, the Board reserves the right to hear or not to hear
appeals on other matters.

References:  Admin Practice(s):  Administration 19--Appeals
Administration 19—Appeals Index 1
Board Regulation:  Administration 2—Appeals
School Act: Section: 123 & 124 Appeals to the Board

n




BOARD REGULATION ADMINISTRATION 2

ADMINISTRATION 2 — Appeal

Date: December 20, 2010 Revised: Responsible Administrator: Superintendent

1.0

2.0

2.1

2.2

2.3

24

2.5

2.6

2.7

Board Regulation, Administration 2—Appeals shall be administered in compliance with
Policy D/1/3 and Administrative Practice 19—Appeals.

PROCESS

Stakeholders are expected to take their concerns through appropriate levels of consultation
prior to making an appeal to the board. Therefore, in cases where a stakeholder does not
accept a decision made by district staff and wishes to take the matter further, the individual
would direct the concern to the administrator of the school or to the appropriate department
manager/supervisor,

2.1.1 If further action is desired, the next step would be to the Superintendent of Schools
and subsequently an appeal in writing to the Board of Trustees.

The Board will decide at its next meeting after receiving the request whether or not to hear
the appeal.

If the board decides not to hear the appeal, the board will inform the stakeholder in writing
of the reason(s) for the decision.

If the board decides to hear the appeal, the Superintendent will inform the stakeholder, in
writing, of the proposed date and location for the appeal hearing. A copy of the Appeal Policy
and Board Regulation will be provided at the same time.

The board shall address the appeal in one of two ways, by:

2.53.1 The board as a Committee of the Whole

2.5.2 A sub-committee of the board

The appeal hearing will be conducted in accordance with a pre-set agenda (Appendix 1)
The stakeholder making the appeal may be represented by an advocate or legal counsel, at

the individual’s own initiative and expense. The administration may also use an advocate or
legal counsel.

References:  Board Policy(s):  Policy D/I/6 Appeals

Admin Practice(s): Administration 19 Appeals
Administration 19 Appeals Appendix 1
School Act, Section 123 & 124 Appeals to the Board




BOARD REGULATION ADMINISTRATION 2

ADMINISTRATION 2 — Appeal

Date: December 20, 2010 Revised: Responsible Administrator: Superintendent

2.8  The board will inform both parties of the result of the appeal, in writing, within three days
of the appeal hearing. If the board upholds the administration’s decision, then in the same
letter, the individual will be informed of the right of appeal to the Minister under section 124
of the School Act (where applicable).

References:  Board Policy(s):  Policy D/I/6 Appeals
Admin Practice(s): Administration 19 Appeals
Administration 19 Appeals Appendix 1
School Act, Section 123 & 124 Appeals (o the Board

212



Special Board Meeting Agenda
Appedl Hearing

'\ _A Month 00, 0000 at 00:00 am/pm

mmﬁmmﬁ Location

4

1. Call to Order

2. Call for any Conflict of Interest Disclosures

3. Agenda Consideration and Approval

4. Motion to Go-in-Camera

5. Introduction by Superintendent

6. Outline of Procedure - Chair

7. Superintendent’s and/or Representative’s Presentation
8. Trustee Questions of Superintendent and/or Representative
9. Applicant’s and/or Representative's Presentation

10. Trustee Questions of Applicant and/or Representative
11.  Recess if Desire

12. Superintendent’s and/or Representative’s Rebuttal

13. Applicant's and/or Representative’s Rebuttal

14.  Opportunity for Questions by Trustees

15. Deliberations by the Board in Closed Session

16. Call all Parties back to Meeting

17. Motion to Go-Out-of-Camera

18. Board Decision by Motion and Vote

19. Adjournment



m D/I/6 Appeals D/I/6

EFFECTIVE: December 24, 2010 REVISED: .Jan, 26, 2011 REVIEW:; 2017-2018

1.0 POLICY

The Board of Trustees expects staff members to resolve issues with stakeholders in a
proactive, respectful and timely manner. The Board recognizes, however, that a resolution
acceptable to both parties cannot always be achieved. Further, the Board respects the right
of stakeholders to appeal decisions of the administration to the Board. Therefore, upon
request, the Board will hear appeals when a decision of an employee significantly affects
the education of a student. In addition, the Board reserves the right to hear or not to hear
appeals on other matters.

References:  Admin Practice(s):  Administration 19--Appeals
Administration 19—Appeals Index 1
Board Hegulation: ~ Administration 2—Appeals
School Act: Section: 123 Appeals to the Board

i




BOARD REGULATION ADMINISTRATION 2

ADMINISTRATION 2 - Appeal

Date: December 20, 2010 Responsible Administrator: Superintendent

1.0 Board Regulation, Administration 2—Appeals shall be administered in compliance with
Policy D/I/3 and Administrative Practice 19—Appeals.

2.0 PROCESS

2.1 Stakeholders are expected to take their concerns through appropriate levels of consultation
prior to making an appeal to the board. Therefore, in cases where a stakeholder does not
accept a decision made by district staff and wishes to take the matter further, he/she would
direct the concern to the administrator of the school or to the appropriate department
manager/supervisor. If further action is desired, the next step would be the Superintendent
of Schools and subsequently an appeal in writing to the Board of Trustees.

2.2 The Board will decide al its next meeting after receiving the request whether or not to hear
the appeal.

2.3 If the board decides not to hear the appeal, the board will inform the stakeholder in writing
of the reason(s) for the decision.

24  If the board decides to hear the appeal, the Superintendent will inform the stakeholder, in
writing, of the proposed date and location for the appeal hearing. A copy of the Appeal
Policy and Board Regulation will be provided at the same time.

2.5  The board shall address the appeal in one of two ways, by:
2.5.1 The board as a Committee of the Whole
2.5.2 A sub-committee of the board

2.6 The appeal hearing will be conducted in accordance with a pre-set agenda (Appendix 1)

2.7  The stakeholder making the appeal may be represented by an advocate or legal counsel, at

his or her own initiative and expense. The administration may also use an advocate or
legal counsel.

References:  Board Policy(s):  Policy D/I/6 Appeals

Admin Practice(s): Administration 19 Appeals
Administration 19 Appeals Appendix 1
School Act, Section 123 Appeals to the Board

1/2



BOARD REGULATION ADMINISTRATION 2
ADMINISTRATION 2 - Appeal

Date: December 20, 2010 Responsible Administrator: Superintendent

2.8 The board will inform both parties of the result of the appeal, in writing, within
three days of the appeal hearing. If the board upholds the administration’s decision,
then in the same letter, the individual will be informed of the right of appeal to the
Minister under section 124 of the School Act (where applicable).

References:  Board Policy(s):  Policy D/I/6 Appeals
Admin Practice(s): Administration 19 Appeals

Administration 19 Appeals Appendix 1
School Act, Section 123 Appeals to the Board

2/2




Board Memorandum

Date: June 27,2018
To: Board of Trustees
From: Ruth Kuik, Associate Superintendent, Education Services

Subject: Policy D/I1I/1 — Equity, Diversity, Inclusion and Human Rights &
Updated Administrative Practices

Background

Attached for Trustee review is Policy D/III/1 - Equity, Diversity, Inclusion and
Human Rights. Suggested revisions are provided for Trustee consideration.

Based on advice provided by Alberta Education, Administrative Practices
Education Services 23 - Equity, Diversity, Inclusion and Human Rights and
Student Services 8 — Student Conduct have been updated. Administrative
Practices with suggested revision are attached for Trustee information.

Recommendation

That the Board of Trustees approve Policy D/III/1 - Equity, Diversity, Inclusion
and Human Rights and receive as information amended Administrative Practices -
Education Services 23 - Equity, Diversity, Inclusion and Human Rights and
Student Services 8 — Student Conduct.

BOARD _@__2_
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m D/IIi/1 — Equity, Diversity, Inclusion and Human Rights D/IA
M@ﬁ EFFECTIVE: March 23, 2016 Affirmed: March 28, 2018 REVIEW: 2021-2022

1.0 POLICY

1.1 The Board believes in the importance of, and is committed to, establishing and maintaining
a welcoming, caring, respectful and safe working and learning environment that respects
diversity and fosters a sense of belonging.

1.2 The Board believes that each student and staff member has the right to learn and work in an
environment that respects: equity, diversity, inclusion, and human rights.

1.3 The Board believes all members of the school community share in the responsibility to
recognize and respect: equity, diversity, inclusion and human rights.

Definitions:
For the purposes of this policy equity, diversity, and inclusion are defined as:

Equity: A condition or state of fair, inclusive, and respectful treatment of all people. Equity
means treating people in ways that take individual differences into consideration.

Diversity:  The presence of a wide range of human qualities and attributes within a group,
organization, or society. The dimensions of diversity include, but are not limited to,
ancestry, culture, ethnicity, gender, gender identity, language, physical and
intellectual ability, race, religion, sexual orientation, and socio-economic status.

Inclusion:  is based on the principles of acceptance and welcoming of all students. Students see
themselves reflected in their studies, their physical surroundings, and the broader
environment, in which all individuals are honoured and diversity is respected.

References: Policy D/Ill/2 - Sexual Orientation, Gender Identity and Gender Expression
Policy E/l/4 - Harassment Policy
Policy F/IV/4 - Student Conduct
Admin Practice ES23 - Equity, Diversity, Inclusion and Human Rights
The School Act: Seclion 4
Bill 10: An Act to Amend the Alberta Bill of Rights to Protect our Children
Bill 24: An Act to Support Gay Straight Alliances
Vision, Mission and Values Statement
Canadian Charter of Rights and Freedoms
Alberta Human Rights Act
Freedom of Information and Protection of Privacy Act
Guidelines for Best Practices: Alberta Government

n




EDUCATION SERVICES 23

EDUCATION SERVICES 23 - Equity, Diversity, Inclusion and
Human Rights

Date: March 23,2016  Revised Date: Marsh-6June 8, 2018 Responsible Administrator:
Associate Superintendent Education Services

1.0 RATIONALE

The Board believes in the importance of, and is committed to, establishing and
maintaining a welcoming, caring, respectful and safe working and learning environment
for all students and employees.

The Board believes that each student and staff member has the right to learn and work in
an environment that respects diversity and promotes equity, inclusion and human rights,

The Board believes that all members of a school community share the responsibility to
foster respect for diversity and promote equity, inclusion and human rights.

20 PROCESS

The Superintendent or designate will be responsible for maintaining this Administrative
Practice and its operation.

3.0 GUIDELINES
3.1 Definitions:

Bullying: repeated and hostile or demeaning behaviour by an individual in the school
community where the behaviour is intended to cause harm, fear or distress to one or
more individuals in the school community, including psychological harm or harm to an
individual's reputation.

Discrimination: negative differential treatment of a person or group on the basis of race,
religious beliefs, colour, gender, physical disability, mental disability, age, ancestry,

References: Policy D/Iil/1 - Equily, Diversity, Inclusion and Human Rights
Policy D/lll/2 - Sexual Orientation, Gender Identity and Gender Expression
Policy E/l/4 - Harassment Policy
Policy FAV/4 - Student Conduct
Admin Practice: SS 8 - Student Conduct
The School Act: Section 4
Bill 10: An Act to Amend the Alberta Bill of Rights to Protect our Children
Bill 24: An Act to Support Gay Straight Alliances
Vision, Mission and Values Statement
Canadian Charler of Rights and Freedoms
Alberta Human Rights Act
Freedom of Information and Protection of Privacy Act
Guidelines for Best Practices: Alberta Government

EDUCATIONAL SERVICES 23 — Equity, Diversity, Inclusion and Human Rights 1/5




EDUCATION SERVICES 23

EDUCATION SERVICES 23 - Equity, Diversity, Inclusion and
Human Rights

’-l-'

RGEON

g

Date: March 23, 2016  Revised Date: Marsh-6June 8, 2018 Responsible Administrator:
Associate Superintendent Education Services

place of origin, marital status, source of income, family status, sexual orientation, gender
identity or gender expression.

Inclusion: is based on the principles of acceptance and welcoming of ail students.
Students see themselves reflected in their studies, their physical surroundings, and the
broader environment, in which all individuals are honoured and diversity is respected.

Intimidation: intentional behaviour which knowingly or should be reasonably known to
cause fear of injury or harm.

School Community: students enrolled in the school and their parents/guardians; children
enrolled in an Early Childhood Services program at the school and their
parents/guardians; the school staff; and other persons who have an interest in the school.

3.2  Principals shall:

3.2.1  ensure all staff members share responsibility for proactively creating and
maintaining welcoming, caring, respectful, safe and inclusive learning
environments that acknowledge and promote understanding, respect and the
recognition of the diversity, equity, inclusion and human rights of all students
and families within the school community;

3.2.2  ensure all members of the school community are aware of the expectation to
model respectful conduct, inclusive behaviour and an understanding and
appreciation for diversity, equity and human rights;

3.23  provide equity of opportunity, and access to programs, services, and resources
to support all students in realizing their full potential,;

References: Policy D/IIl/1 - Equity, Diversity, Inclusion and Human Rights
Policy D/I1l/2 - Sexual Orientation, Gender Identity and Gender Expression
Policy E/l/4 - Harassment Policy
Policy F/IV/4 - Student Conduct
Admin Practice: SS 8 - Student Conduct
The School Act: Section 4
Bill 10: An Act to Amend the Alberta Bill of Rights to Protect our Children
Bill 24: An Act to Support Gay Straight Alliances
Vision, Mission and Values Statement
Canadian Charter of Rights and Freedoms
Alberta Human Rights Act
Freedom of Information and Protection of Privacy Act
Guidelines for Best Practices: Alberta Government

EDUCATIONAL SERVICES 23 - Equity, Diversity, Inclusion and Human Rights 2/5




EDUCATION SERVICES 23

W EDUCATION SERVICES 23 - Equity, Diversity, Inclusion and

L) A i
STURGEON Human Rights

Date: March 23, 2016 Revised Date: Marsh-5June 8, 2018 Responsible Administrator:
Associate Superintendent Education Services

324  immediately grant permission for the establishment of a student organization or
the holding of an activity at the school;

3.2.5  within a reasonable time from the date the principal receives the request,
designate a staff member to serve as a staff liaison;

3.2.6  inform students of their right to rame-a-student-organization-a-sclect a
respectful and inclusive name for the organization or activity, including the
name Gay Straight Alliance/ or Queer Straight Alliance, after consulting with
the principal;

327  beresponsible for ensuring that any notification of a student organization or
activity is limited to the fact of the establishment of the organization or holding
of the activity;

3.2.8  immediately inform the Associate Superintendent of Education Services if no
staff member is available to serve as a staff liaison;

3.2.8.1 The Superintendent shall communicate with the Minister should a
staff member not be available to serve as a staff liaison.

3.2.9. receive, investigate, report on and respond to inappropriate behaviour and
actions, such as discrimination, intimidation or bullying, whether they occur in
person or in digital form, on or off school property;

3.2.10 create aclear reporting and investigative process and a safe environment for
students, parents/guardians, staff and members of the school community to
bring concerns forward in a timely manner;

References: Policy D/ll/1 - Equity, Diversity, Inclusion and Human Rights
Policy D/ill/2 - Sexual Orientation, Gender Identity and Gender Expression
Policy E/l/4 - Harassment Policy
Policy F/IV/4 - Student Conduct
Admin Practice: S§ 8 - Student Conduct
The School Act: Section 4
Bill 10: An Act to Amend the Alberta Bill of Rights to Protect our Children
Bill 24: An Act to Support Gay Straight Alliances
Vision, Mission and Values Statement
Canadian Chanter of Rights and Freedoms
Alberta Human Rights Act
Freedom of Information and Protection of Privacy Act
Guidelines for Best Practices: Alberta Government
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EDUCATION SERVICES 23

EDUCATION SERVICES 23 - Equity, Diversity, Inclusion and
Human Rights

P

STURGEON

Date: March 23,2016  Revised Date: March-5June 8, 2018 Responsible Administrator:
Associate Superintendent Education Services

3.2.11  provide information about these processes, including, if appropriate, supports
and strategies to resolve complaints;

3.2.12  establish and maintain a written student code of conduct;

3.2.13 hold everyone under their authority accountable for their behaviour and actions
such as discrimination, intimidation or bullying; and work with staff, students
and families to provide supports and resolve issues and concerns in a timely
fashion.

33 Teachers shall:

3.3.1  help all students work to their full potential and develop their sense of self-
worth;

3.3.2  assist students to be empathetic leaders in their classroom, school and
community by building positive social, leadership and resiliency skills;

3.3.3 _ maintain standards of behaviour for all students to contribute to a positive
school climate;

3.34 . communicate regularly and meaningfully with parents/guardians and report
incidents of discrimination, intimidation and bullying, to administration and
assist administration when conducting an investigation into such incidents.

3.4  Students and families play an important role in creating and maintaining welcoming,
caring, respectful, safe and inclusive learning environments.

References: Policy D/lil/1 - Equity, Diversity, Inclusion and Human Rights
Policy D/Ill/2 - Sexual Orientation, Gender Identity and Gender Expression
Policy E/l/4 - Harassment Policy
Policy F/IV/4 - Student Conduct
Admin Practice: 88 8 - Student Conduct
The School Act: Section 4
Bilf 10: An Act to Amend the Alberta Bill of Rights to Protect our Children
Bill 24: An Act to Support Gay Straight Alliances
Vision, Mission and Values Statement
Canadian Charter of Rights and Freedoms
Alberta Human Rights Act
Freedom of information and Protection of Privacy Act
Guidelines for Best Practices: Alberta Government
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EDUCATION SERVICES 23 - Equity, Diversity, Inclusion and
Human Rights

Date: March 23,2016  Revised Date: March-8.June 8, 2018 Responsible Administrator:
Associate Superintendent Education Services

3.5  Students, parents and guardians have the responsibility to meet the expectations as
outlined in Policy F/TV/7 - Student Conduct and Administrative Practice Student
Services 8 - Student Conduct.

References: Policy D/Ill/1 - Equity, Diversity, Inclusion and Human Rights
Policy D/Ill/2 - Sexual Orientation, Gender Identity and Gender Expression
Policy E/l/4 - Harassment Policy
Policy F/IV/4 - Student Conduct
Admin Practice: SS 8 - Student Conduct
The School Act: Section 4
Bill 10: An Act to Amend the Alberta Bill of Rights to Protect our Children
Bill 24: An Act to Support Gay Straight Alliances
Vision, Mission and Values Statement
Canadian Charter of Rights and Freedoms
Alberta Human Righis Act
Freedom of Information and Protection of Privacy Act
Guidelines for Best Practices: Alberta Government
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STUDENT SERVICES 8

STUDENT SERVICES 8 — Student Conduct

/] Iy
’STUR %IEO  Date: Jan. 12, 2010 Revised: March-52048 June 13, 2018 Responsible Administrator;
e Associate Superintendent Education Services

1.0 RATIONALE

The Board recognizes its responsibility to maintain a welco_imng,\carmg, respectful and
safe learning and working environment in the schools. \

2.0 PROCESS

The Associate Superintendent, Education Services sha‘!lhgr&sponsnble for: aﬂmmfstermg
this Administrative Practice.

3.0 GUIDELINES

3.1  Principals shall develop a written School Cdde ol Student Conduct tonsistent with Board
Policies F/IV/4 Student Conduct and F/TV/2 Ilicit/Prohibited hnd Restricted Substances
and in consultation with students, parents(g’u&rdialis thé-.se‘hﬁdl council and staff.

3.2 Principals shall make copies of lh& School Code u.i Stw:fent Conduct available to students,
parents/guardians and staff, op) ﬂhhchool s website and in print if requested.

33 Schools shz;,t_l.:ﬁ_:vmw ﬂi@-S__c_:hool Cuﬂ_e of Student Conduct with students at regular intervals.
3.4 A school code of student'conduct shall inglude:
341 expectations for studgntjhehavidr;

34.2 arange of specific cpi;féctive measures that will be taken when students are found
rqapﬂﬂaj_blc for unateeptable behaviour;

343 proviﬂiqns-nfggfhfding safety and security offenses;

344 any othgg:';fmatter which the principal deems necessary.

References: Policy: B//3 — Committees of the Board (B/l/3b Discipline Committee)
Policy F/IV/2 —Illicit, Prohibited and Restricted Substances
Policy F/IV/3 — Student Suspensions and Expulsions
Policy F/1IV/4 — Student Conduct
Board Regulation: Education 2 — Student Suspensions and Expulsions
School Act: Sections 12, 18, 20, 24, 25
Bill 24: An Act to Support Gay Straight Alliances
Freedom of Information and Protection of Privacy Act
Alberta Human Rights Act
Vision, Mission and Values Staternent
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STUDENT SERVICES 8
STUDENT SERVICES 8 - Student Conduct

/i A
‘STUR %EO s Date: Jan, 12, 2010 Revised: March-5-2018 June 13, 2018 Responsible Administrator:
Casartilv Associate Superintendent Education Services

3.5  Students will be held responsible and accountable to Sturgeon Public School Division and
its agents for their-unacceptable behaviour and-esaduetwhether or not it occurs within the
school building, during the school day or by electronic meaﬂ.ﬁ“e

3.5.1 Beyond school hours students will be held resﬁonslble torlunutgeptable behaviour
if that behaviour has a connection back to thefsghool and frasy demonslmted
detrimental impact on the welfare of other stutjen‘u;. or‘;t‘df f. b "_

3.6 Studcn’ts énd their p.arentsfgl..lardlans when ‘apphcable are accountable for:
3. 6 1 school attendance andpf.lnctuallty,
362" s_tuﬂ_cpt work habits _m;'tludmg completion of assignments and homework;
363 prop;rus; Pf te;;;l;ﬁ'(;oks, equipment, and property of theirs, others and the school;
3.64 treatiné t:ﬂ:l‘efs ;zith dignity and respect;

3.6.5 full codﬁération with school authority and personnel authorized to provide
educational programs and other services throughout the school day and during all

References: Policy: B//3 — Committees of the Board (B/1/3b Discipline Committee)
Policy F/IV/2 —Illicit, Prohibited and Restricted Substances
Policy F/IV/3 — Student Suspensions and Expuisions
Policy F/IV/4 — Student Conduct
Board Regulation: Education 2 — Student Suspensions and Expulsions
School Act: Sections 12, 18, 20, 24, 25
Bill 24: An Act to Support Gay Straight Alliances
Freedom of Information and Protection of Privacy Act
Alberta Human Rights Act
Vision, Mission and Values Statement
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STUDENT SERVICES 8 — Student Conduct

4 4
m Date: Jan. 12, 2010 Revised: March-5-2018 June 13, 2018 Responsible Administrator:
DI LI Associate Superintendent Education Services

school sponsored activities and beyond the hours of school operation if that
behavior or conduct has a connection back to the school and a demonstrated
detrimental impact on the welfare of individual students. ¢

37 Consequences including intervention, suspension andfpr recomm&rid'atipn for expulsion,
from school or bus, depending on individual circumsfances, mayfbe imposed when a
student fails to meet the expectations for student conducbarticfilated in‘the School Code of
Conduct and/or School Act (Suspensions 24: 1(a) or (b)., Some examples bfiunacéeptable
behaviours include but are not limited to:

3.7.1 conduct which verbally, physically or emotionilly threatens the safety of students
or staff;

3.7.2 conduct which demonstrates dlsresP_eCt foreﬂmm racnal reﬁgfous and sexual
diversity

3.7.3 possession of a weapon, or cﬂnyihmg useﬂl or mtﬁhﬂeﬂ for use in causing injury to
any person, or for the purph¢es of threatening orintimidating any person;

3.7.4 assault;

3.7.5 _posses'ﬁ‘“ ion, ﬂlatmbuuun and/or.use:ofsillicit, prohibited or restricted substances in
School or on schaolmmlperty,

3."?.6‘* willful damage to sc'h or othé;"s property;

3.7.7 disbrimination or hagassment;

3.7.8 pm’ﬁ;@éﬁng in of€ontributing to cyber bullying;

3.79 participiltl:ip,gﬂ'fﬁ, or contributing to froshing or hazing activities;

3.7.10 extortion;

References: Policy: B/V/3 — Commiittees of the Board (B/I/3b Discipline Committee)
Policy F/IVi2 =illicit, Prohibited and Restricted Substances
Policy F/IV/3 - Student Suspensions and Expulsions
Policy F/IV/4 = Student Conduct
Board Regulation: Education 2 - Student Suspensions and Expulsions
School Act: Sections 12, 18, 20, 24, 25
Bili 24: An Act to Support Gay Straight Alliances
Freedorn of Information and Protection of Privacy Act
Alberta Human Rights Act
Vision, Mission and Values Statement
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STUR‘GEO Date: Jan. 12, 2010 Revised: Mareh-6;-2048 June 13, 2018 Responsible Administrator:
S B Associate Superintendent Education Services

3.7.11 disruptive behaviour, willful disobedience or defiance of authority;

3.7.12 interference with the orderly conduct of classes and iQhO';?J_ activities;

3.7.13 tampering with items such as fire alarms, or sa.féiy equiprﬁe,r;i:;

3.7.14 criminal activity; |

3.7.15 bystaqder encouragement or i{lvolvement in ingiga;i_ngor escalating aggressive
behaviour (e.g. taunting, fighting).

3.8 When disciplining a student, a teacher or principa_! will consider,

3.8.1 whether the student has failed to comiply withthe Schoo! Act; Division Code of
Conduct or with the School Code 0f Studeﬁt’Eonﬂuct' )

3.8.2 the effect of the student’s heﬁa?nour upo_n, ‘other stpﬂems, the staff, the school and
the community;

3.8.3 the nature of the actipn or ﬁﬁbident that calls for disciplinary measures;

3.84 mﬂ:m'ri‘ ing itnﬂfot consulting with Ehe-sﬁJden[ s parents/guardians when it is
<warranted;

3:8.5), the student’s previotls .Grpnduct;x

3.8.6" theistudent’s unique_:i}ji"(.:umstances (age, maturity, extenuating circumstances);
3.8.7 thé‘ impaot of pﬁfp‘oéed action on the student’s future behaviour;

3.8.8 any othef'—_gi@fﬁnﬁation the teacher or principal considers appropriate or relevant;

3.8.9 whether the student’s conduct is injurious to the physical or mental well being of
others in the school.

References: Policy: B/l/3 - Commiittees of the Board (B/l/3b Discipline Committee)
Policy FAIV/2 —Illicit, Prohibited and Restricted Substances
Policy F/IV/3 — Student Suspensions and Expulsions
Policy F/IV/4 — Student Conduct
Board Regulfation: Education 2 — Student Suspensions and Expulsions
School Act: Seclions 12, 18, 20, 24, 25
Bill 24: An Act lo Support Gay Straight Alliances
Freedom of information and Protection of Privacy Act
Alberta Human Righls Act
Vision, Mission and Values Statement
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‘STUR AGEO y Date: Jan. 12, 2010 Revised: March-5-2018 June 13, 2018 Responsible Administrator:
Jil Dl Associate Superintendent Education Services

3.9  Dependent on the resources that are available, the principal shall arrange for support, if
needed, for students who may be impacted by inappropriate behayiour, as well as for
students who engage in inappropriate behaviour.

3.10  Each teacher or principal will ensure that appropriate ﬁocumentaimn rprocedures are
employed to record disciplinary actions.

3.11  As per Section 20 (f) of the School Act, the principal ordesignate has the responsibility for
and the authority to establish and maintain appropriate procédures,conducive to an
acceptable standard of student discipline.

References: Policy: B/l/3 — Commiltees of the Board (B/l/3b Discipline Committee)
Policy F/IV/2 <lllicit, Prohibited and Restricted Substances
Policy F/IV/3 = Student Suspensions and Expulsions
Policy F/IV/4 - Student Conduct
Board Regulation: Education 2 — Student Suspensions and Expulsions
School Act: Sections 12, 18, 20, 24, 25
Bill 24: An Act to Support Gay Straight Alliances
Freedom of Information and Protection of Privacy Act
Alberta Human Rights Act
Vision, Mission and Values Statement
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STURGEON  Board Memorandum
Date: June 27, 2018

To: Board of Trustees

From: Committee of the Whole

Subject: Locally Developed Courses Approval —-
Psychology — Abnormal 35 (3 credits) acquired from
Pembina Hills Regional Division No. 7

Background

At the June 13, 2018 Committee of the Whole meeting Trustees reviewed the
locally developed course Psychology — Abnormal 35 (3 credits) acquired from
Pembina Hills Regional Division No. 7 and forwarded it to this evening’s
Public Board meeting. Through Alberta Education’s Locally Developed
Courses Online Management System, Sturgeon School Division No. 24 has
received both originating Board and Alberta Education pre-approval for
teaching the above noted courses. The next step in this process is to receive
Board Approval for this authorization.

The course description for the above noted Locally Developed Course is
attached for Trustee information.

Recommendation
That the Board of Trustees approve the locally developed course Psychology —
Abnormal 35 (3 credits) acquired from Pembina Hills Regional Division No. 7

to be authorized as a course of study within Sturgeon School Division No. 24
from September 1, 2018 to August 31, 2020.

BOARD @_@



LOCALLY DEVELOPED COURSE OUTLINE

Psychology — Abnormal 35-3

Submitted By:

Sturgeon School Division No. 24

Submitted On:

May 4, 2018

@ Pembina Hills Regional Division No. 7 All Rights Reserved



Course Basic Information

Qutline Hours Start Date End_Date Development Type Proposal Type Grades
35-3 62,50 09/01/2018 08/31/2022 Acquired Authorization G12
Acknowledgement

Sturgeon School Division No. 24 extends their thanks to Pembina Hills Regional Division No. 7
for their permission to acquire the above noted course outline. Copyright privileges will be
honored.

Course Description

Psychology - Abnormal 35 provides students with an overview of normal and abnormal
behaviour within the conditions that affect individuals in our society. Students learn about
perspectives of abnormality, causal factors, types of disorders, as well as assessment methods,
prevention, and treatment.

Sensitive & Controversial Issues

Several mental illnesses result from abuse and trauma. Other mental illnesses result in
behaviours that fall far outside the realm of what society considers ordinary or

acceptable. Information presented in this course is meant solely for educational purposes and
should be presented in a non-offensive manner. Validation and acceptance of those who are
experiencing mental health issues is one of the main reasons this course was created.
Psychology - Abnormal 35 should not trigger or exacerbate any mental health issues. Should an
issue arise, teachers are recommended to share their concerns with appropriate provincial
mental-health support services.

Course Prerequisites

Personal Psychology 20 or General Psychology 20

@ Pembina Hills Regional Division No. 7 All Rights Reserved



Sequence Introduction (formerly: Philosophy)

The social sciences are an important component of a well-rounded education that enables
students to broaden their knowledge, acquire transferable skills, and develop the values and
attitudes advantageous to living in a global society. Students with social science literacy skills
will gain an increased understanding of human interaction and, by studying

Psychology - Abnormal 35 specifically, can demonstrate empathy and compassion for those
experiencing mental illness. This course highlights the facts that mental illness is not a character
defect and that mental illness can affect anyone of any cuiture, age, or gender identity.

The Psychology - Abnormal 35 curriculum encourages thinking and exploration in the areas of
self-understanding, diversity, and one’s relations with others; students reflect on who they are
and who they may become.

Student Need (formerly: Rationale)

Psychology is one of the many fields of study that provides a frame of reference for students to
understand themselves, others, and social relationships. Addressing issues in psychology assists
students in understanding, interpreting, and participating in society with increasing insight and
skill. Students will benefit from developing skills that help them become engaged thinkers as
they explore why people act in certain ways under given circumstances. Students, as ethical
citizens who strive to improve the human condition, will learn to better understand human
behaviour, the relationship between human behaviour and problems and issues in society, as well
as think critically about solutions that may improve and maintain the mental health of Albertans.

£ Pembina Hills Regional Division No. 7 All Rights Reserved



Learning Outcomes (formerly: Specific Outcomes)

1 Students will analyze the historical emergence of 35-3
abnormal psychology as a concept and as an area of clinical
practice

1.1 evaluate how abnormal behaviour was viewed and X

treated in the past

1.2 analyze the contributions of various historical figures | X
to our current understanding of mental illness and treatment

1.3 demonstrate an understanding of the North American | X
classification system for mental disorders (DSM)

1.4 assess the relevance of clinical interviews and testing | X

2 Students will conclude that assessing behaviour as 35-3
normal or abnormal can be complex and depends on the
interpretation and interaction of many factors

2.1 differentiate among the major perspectives of X
psychologists

2.2 compare and contrast several standpoints regarding the | X
definition of abnormal

2.3 apply the course definition of abnormal behaviourto | X
real-life situations

2.4 analyze issues in the assessment and diagnosis of X
menta! disorders

3 Students will explore that attitudes, values, 35-3
focus/attention, and prior experiences affect perception

3.1 assess how stereotypes influence perception and X
analyze the consequences of (benefits of limitations) making
judgments based on stereotypes

3.2 evaluate the effects of stereotyping and labelling on X
mental health

3.3 critique the current stereotypes of mental illness X

© Pembina Hills Regional Division No. 7 All Rights Reserved



3.4 describe the consequences associated with a X
self-fulfilling prophecy

3.5 compare common mistakes in logic including the X
influence of bias and prejudice on logic

3.6 analyze the enduring attitudes of critical thinkers and | X
develop a willingness to change an opinion in light of new
information

4 Students will examine the complex nature of mental 35-3
illness and evaluate several theories regarding the causes of
abnormal behaviour

4.1 describe and defend how predisposition, biological X
factors, and the brain interact to cause abnormal behavior

4.2 assess the influence of environment on the behaviour | X
of genetically identical siblings separated at birth and/or raised
together while being treated differently

4.3 defend how psychosocial factors affect behavior X

4.4 differentiate among the ways different cultures view X
abnormality

4.5 assess and describe how sociocultural factors affect X

mental health

4.6 justify the benefits of examining multiple perspectives | X
when assessing information

4.7 articulate an informed position on the relative influence| X
of genetics and the environment on human behaviour

5 Students will investigate relationships among 35-3
deprivation, various central nervous system impairments,
and abnormal behaviour patterns

5.1 investigate the effects of physical deprivation on X
mental health and development including hospitalization
syndrome in infants/orphans

5.2 analyze the importance of nutrition on mental health | X

5.3 assess the role of sleep in mental health and evaluate | X
their sleep hygiene

© Pembina Hills Regional Division No. 7 All Rights Reserved



5.4 determine the genetic syndrome a person has from X
evaluating his or her karyotype

5.5 analyze the effect of constitutional liabilities on behavior X
5.6 apply the Johari window and apply it to different X
scenarios
5.7 critique the health implications of bullying X
6 Students will understand the complex the nature and 35-3

symptomology of various disorders including those that
involve some violation of legal and/or social standards
including alcohol and drug abuse patterns, impulse control,
and violence

6.1 o identify and describe the general symptoms of X
clinical disorders cognitive disorders intellectual
developmental disorder personality disorders

6.2 o compare and contrast the possible causes of clinical | X
disorders cognitive disorders intellectual developmental
disorder personality disorders

6.3 summarize the possible causes of Tourette syndrome, | X
autism, and attention deficit hyperactivity disorder

6.4 outline how dissociative disorders develop

6.5 investigate the multifaceted sensory nature of synesthesia

6.6 compare and contrast disorders that develop in X
childhood, adolescence, and adulthood

6.7 assess the interaction of mind-altering substances to X
changes in behaviour

7 Students will appreciate how confounding factors affect | 35-3
information analysis and correlation

7.1 differentiate between correlation and causation X

7.2 interpret statistical data to determine if relationship is | X
positive or negative (inverse or direct)

7.3 identify confounding factors in statistical relationships | X

7.4 describe the concept of perceptual blindness as it
relates to focus and the interpretation of information/data

® Pembina Hills Regional Division No. 7 All Rights Reserved



7.5 analyze the different types of reliability and validity X

8 Students will understand that treatment options for 35-3
mental health issues are varied and should be carefully
tailored to the specific illness and person

8.1 conclude that one medication that works on one X
subgroup of individuals may not work on another subgroup

8.2 identify potential side-effects of medications on the X
brain and behavior

8.3 compare and contrast the various treatment methods X

9 Students will evaluate the prevalence of mental illness in | 35-3
Alberta as well as assess economic, legal, and ethical
considerations associated with mental illness

9.1 investigate the prevalence of various mental illnesses in] X

Alberta

9.2 analyze the consequences of untreated mental illness in| X
Alberta

9.3 critique Alberta's sterilization history X

Facilities or Equipment

Facility

No unigue facilities are required for this course.

Equipment

No unique equipment is required for this course.

© Pembina Hills Regional Division No. 7 All Rights Reserved
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STURGEON  Board Memorandum

Date: June 27, 2018

To: Public Board

From: Michele Dick, Superintendent of Schools

Subject: 2018-2019 Educational Services Agreement — Alexander First

Nation
Background:

Attached for Trustee review is a copy of the proposed Educational Services Agreement
between Sturgeon Public School Division and the Alexander Education Authority,
which Trustees directed to this evening’s meeting after discussion at the June 13%
Committee of the Whole meeting,

Recommendation:

That Trustees approve the attached Educational Services Agreement between Sturgeon
Public School Division and the Alexander Education Authority.
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DATED this day of yAD.20__

BETWEEN:
ALEXANDER FIRST NATION

(hereinafter called “the Board”)

OF THE FIRST PART

- and -

THE BOARD OF TRUSTEES OF THE
STURGEON SCHOOL DIVISION NO. 24
in the Province of Alberta

(hereinafter called “the Division™)

OF THE SECOND PART

EDUCATION SERVICES AGREEMENT




EDUCATION SERVICES AGREEMENT

DATED this day of ,AD. 20
BETWEEN:

ALEXANDER FIRST NATION
(hereinafter called “the Board™)

OF THE FIRST PART
- and -

STURGEON SCHOOL DIVISION NO. 24
(hereinafter called “the Division”)

OF THE SECOND PART

WHEREAS: the Chief and Council are the duly elected representatives to govern
for and on behalf of the Elders, Peoples, and Children of the Alexander First Nation,
also known as'the Board; and

WHEREAS: the Chief and Council hold the right to make decisions respecting

education by the political and legal structures empowered to them by the Elders,
Peoples, and Children of the Alexander First Nation; and

WHEREAS: the Chief and Council of the Alexander First Nation acknowledge the
ongoing political discussions between the governments of Canada and Alberta
relative to enhancing First Nation Education programs and services in a manner that
is respectful of the spirit and intent of Treaty No. 6; and

WHEREAS: the Chief and Council agree to enter into an Education Services
bilateral agreement with the Sturgeon School Division to provide education program
and services for students from the Alexander First Nation; and

WHEREAS: the Chief and Council acknowledge that this Education Services
Agreement may be reviewed by the parties if, and when, political discussions on

Education Services Agreement Page1of 6



First Nations Education with the governments of Canada and Alberta achieve
positive results for the benefit of the Alexander student.

AND WHEREAS the Board has requested the Division to provide education
programs for students from Alexander First Nation;

AND WHEREAS the Division has agreed to provide education programs for
students from Alexander First Nation and to accept the enrolment of students
approved by the Division and the Boards at Camilla School, and at Sturgeon
Composite High School, if programs and necessary resources already exist;

AND WHEREAS the Division has also agreed to provide education programs for
students from Alexander First Nation at other schools within the Division only if
programs and necessary resources already exist and only. with the approval of the
Division and the Board,;

NOW THIS AGREEMENT WITNESSETH that the parties agree each with the
other as follows:

1.0 EDUCATION SERVICES

1.1  The Division agrees to provide to students from Alexander First Nation, the
same quality of educational opportunity and instruction including access to
counseling and other support services as it provides to other students enrolled
in the Division.

1.1.1 In addition, the parties by separate agreement may implement
additional programs for students from Alexander First Nation.

1.2 In the case of students from Alexander First Nation requiring special
education program services, the Division reserves the right to determine if and
where it can provide such services in accordance with the Division’s policy
or alternatively advise the Board that such services cannot be provided in
which case the student may not be enrolled in a Division school.

1.2.1 Prior to the placement of any special needs student from Alexander
First Nation, the Division’s Director, Learning Support will meet with
the Board’s Director of Education to review the proposed placement
and to determine the costs that the Division shall recover from the
Board.

Education Services Agreement Page20f 6



1.3

2.1

22

3.1

3.2

33

1.2.2 Any such placement shall be subject to annual review no later than May
31* of the current school year.

Students from Alexander First Nation will be eligible to receive services from
the Morinville Learning Centre with the approval of the Board’s Director of
Education and the Division’s Director, Learning Support.

2.0 CLASSROOM ACCOMMODATION
The Division agrees to provide classroom accommodation.

2.1.1 enrolment spaces will be determined as per Schedule 1 attached to and
forming part of this agreement.

2.1.2 Schedule 1 shall be subject to annual review no later than May 31* of
the current school year.

The Division agrees that the Board will not be responsible for any of the
capital costs of providing for or upgrading classroom accommodation.

3.0 ENROLMENT INFORMATION

The Board agrees to provide the Division on or before the 1% day of May in
each school year with a list of students (including students with special needs)
from Alexander First Nation requesting to attend schools of the Division in
the following school year, subject to Division review and approval.

3.1.1 The Board agrees to confirm with the Division by the 15" of September,
the actual number of students.

The Division agrees to provide the Board with a listing of all their students
enrolled in the Division’s schools at September 30" of each school year:

3.2.1 This information will be provided to the Board by the 21* of October
of each school year.

Grade 1 — 9 students who do not maintain a minimum 80% attendance record
may be withdrawn from Sturgeon School Division Schools at the end of the
school year.
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3.4

4.1

Grade 10 - 12 students who do not maintain a minimum 80% attendance
record shall be withdrawn from Sturgeon School Division Schools at the end
of the current semester.

4.0 ACCOUNTABILITY AND REPORTING ARRANGEMENTS

The Division agrees to provide Alexander First Nation with a consolidated
report per school, by November 30™ of each school year, of the students
covered under this Agreement attending Camilla and Sturgeon Composite
High School. It will entail the following information:

4.1.1

4.1.2

4.1.3

4.14

4.1.5

4.1.6

The average retention rate and attendance rate per school for students
covered under this Agreement;

Overall average percentage of students covered under this
Agreement, by school, in Grade 6 & 9, who have achieved acceptable
standard on the Language Arts and Math Provincial Achievement
Test;

Overall average percentage of students covered under this
Agreement, by school, in Grade 6 & 9 who have achieved standard
of excellence in Provincial Achievement Test;

Overall average percentage of students covered under this
Agreement, by school, who achieved the acceptable standard on
Diploma examinations;

Graduation rate of students attending SCHS;

A consolidated special education programming report, per school, for
students covered under this Agreement. This report will include
information regarding the number of students receiving any special
education programming and/or additional educational supports and a
general comment outlining the associated programming and/or
support details. Specific student information that could identify the
individual will not be included but general comments and general
strategies to improve results regarding STUDENT A, STUDENT B
etc. will be provided in those cases where additional supports are
required.
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5.1

5.2

6.1

7.1

8.1

8.2

8.3

5.0 BASIC EDUCATION FEE AND PAYMENT ARRANGEMENTS

The Board agrees to pay to the Division an education fee of $XXXXX/year
for each of its students enrolled in the Division’s schools.

In addition the Board agrees to pay the Division the cost of special education
program services provided to its students as per clause 1.2.1.

6.0 LEARNING RESOURCE MATERIALS

The Division agrees to provide requisite learning resource materials to
students from Alexander First Nation and the Board agrees to reimburse the
Division Instructional Material Fees and mandatory curriculum related school
fees established according to Division policy and practice.

7.0 TRANSPORTATION

The Board accepts responsibility for providing transportation for its students,
at no cost to the Division, to and from schools operated by the Division.

8.0 BAND/DIVISION LIAISON

The Board agrees to ‘the establishment of a committee comprising the
Chairman of the Alexander School Board or designate, the Director of
Education and one other representative from the Board, the Chairman of the
Board of Trustees or designate, and the Superintendent and Secretary-
Treasurer from the Division, or designates.

8.1.1 This committee ‘'will meet to review any issues or mutual concerns
arising from this agreement and to develop any recommendations to be
taken to the Board and to the Division for consideration by May 1* of
each school year.

Alexander First Nation Education representatives and the Director, Learning
Support of Sturgeon School Division shall meet with school administration
twice yearly to review status and progress of Alexander First Nation Students.

The Division agrees to provide available meeting space in its schools for use
by a worker employed by Alexander First Nation.
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8.4

9.1

10.1

10.2

The Alexander First Nation Education Representative would assist and work
with school staff on issues and opportunities affecting students from
Alexander First Nation including but not limited to:

8.4.1 Personal and career development
8.4.2 Board and Division policy

8.4.3 Cultural activities

8.4.4 Language Studies

8.4.5 Participation by Alexander School in Sturgeon sporting activities and
leagues

8.4.6 Providing people and other resources to contribute to programs in
schools

9.0 GENERAL PROVISION

Nothing in this agreement shall confer upon the Board any right of formal
classroom visitation, supervision over the curriculum administration, teaching
personnel, the methods/and materials of instructional management generally
of the Division’s schools; however the Board or any person authorized by the
Board shall have the right to visit from time to time those schools where
students from Alexander First Nation are enrolled provided such a visit is
made with the knowledge and agreement of the Division as represented by its
Superintendent of Schools or designate.

10.0 TERM OF THE AGREEMENT

This agreement shall come into force on the 1% day of July 2018 terminating
on the 30" day of June 2021 and shall replace all previous agreements for
education services for students from Alexander First Nation.

This agreement may be terminated by either party by giving written notice by
January 31*% of any year and the effective date of such termination shall be
June 30™ of that year unless otherwise provided for by mutual agreement.
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11.0 AMENDMENTS

11.1 This agreement may be amended from time to time as agreed upon by the
parties.

12.0 NOTIFICATION

12.1 The parties to this agreement agree that any notification required by this
agreement shall be in writing and shall be sent to

—_—
the Board the Division
Director of Education Secretary-Treasurer
Alexander First Nation Sturgeon School Division No. 24
Box 3449 9820 - 104 Street

|| Morinville, AB T8R 1S3 Morinville, AB TS8R IL8

or to such other persons as shall be designated by either party in writing.

IN WITNESSETH THEREFORE this agreement is executed on behalf of the Board
and the Division on the day of 200 .

Sturgeon School Division No. 24

Chairman Secretary Treasurer

- |

= =
Alexander First Nation

Chairman Chief
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SCHEDULE 1
CLASSROOM ACCOMMODATION

This Schedule is attached to and forms part of the agreement dated the day of
20__ between the Alexander First Nation and the Sturgeon School

Division No. 24.

1. The Division agrees to provide classroom accommodation subject to the
availability of programs and resources and as approved by the Board and by
the Division, as hereunder

1.1  at Camilla School for up to fifty (50) student spaces with no more than
the Division average of students requiring mild/moderate supports,

1.2 at Sturgeon Composite High School for up to fifteen (15) student spaces
with no more than the Division  average of students requiring
mild/moderate supports,

1.3 at the Morinville Learning Centre, only with prior approval of the
Board.

1.4  Students deemed as “Severe” will be served under an individual Tuition
Agreement.

Schedule 1 Page 1



SCHEDULE 2
EDUCATION FEE AND PAYMENT ARRANGEMENTS

This Schedule is attached to and forms part of the agreement dated the day of
20__ between the Alexander First Nation and the Sturgeon School
Division No. 24.

1. The Board shall pay to the Division:
1.1 an education fee for each student at a rate of $XXXXX/year.

1.1.1  If a high school student has registered for the first semester and
does not register for the second semester, the education fee for
the second semester will be waived.

1.1.2  If a high school student has registered for either the first or the
second semester and withdraws before the end of the semester,
the education fee will not be refunded for the remainder of the
semester that the student was registered in.

2. The Division agrees to advise the Board no later than May 1* of each school
year, of the amount of the education fees for the subsequent school year.

3. The education fee the Board will pay to the Division shall be determined by
multiplying the enrolment, count as at September 30" of each school year by
the education fee as outlined in clause 4.1 of this agreement.

4. Payment of the education fees shall be made in ten (10) equal monthly
installments no later than the last day of each month of the school year, being
September to June inclusive. Each monthly payment shall represent 1/10" of
the annual amount owing by the Board for that school year. The Board agrees
to ensure that all payments due and owing to the Division shall be kept current.

5. Any education fees that remain outstanding at the last day of each month shall
be subject to a monthly interest charge based on the Division’s banker’s prime
rate plus 2.00%.

Schedule 2 Page 1
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Date: June 27, 2018

To: Board of Trustees

From: Iva Paulik, Secretary Treasurer

Subject: 2018 — 2019 Educational Services Agreement — Language Immersion —

Sturgeon Public School Division Transported Students
Elk Island Public Schools

Background

At the June 13, 2018 Committee of the Whole meeting, the Board of Trustees referred
the Educational Services Agreement — Language Immersion — Sturgeon Public School
Division Transported Students to the June Board meeting.

Attached you will find a draft Educational Services Agreement for the 2018 — 2019
school year for Elk Island Public Schools.

Recommendation

That the Board of Trustees approve the Educational Services Agreement — Language
Immersion — Sturgeon Public School Division Transported Students with Elk Island
Public Schools for the 2018 — 2019 school year.

BOARD ﬁé_



Language Immersion Education Agreement

Sturgeon School Division No. 24 agrees to enter into this Education Agreement

with Elk Island Public Schools for the 2018 — 2019 school year.

This agreement is based on the following provisions:

1. The Board of Trustees of Sturgeon School Division No. 24 directs our
students, listed herein on Schedule A, to the French Immersion program in
Elk Island Public Schools.

2. Sturgeon School Division No. 24 will submit and be the recipient of the
Alberta Education Transportation funds. Elk Island Public Schools will register
and be the recipient of the Alberta Education Instructional funds,

Signed:

Sturgeon School Division No. 24

Per:

Board Chair ! Secretary-Treasurer

Date:

Elk.Island Public Schools |

Per:

Date:
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STURGEON  Board Memorandum

Date: June 27, 2018

To: Board of Trustees

From: Iva Paulik, Secretary Treasurer

Subject: 2018 - 2019 Educational Services Agreement — Language Immersion —

Sturgeon Public School Division Transported Students
Greater St. Albert Catholic Schools

Background
At the June 13, 2018 Committee of the Whole meeting, the Board of Trustees referred

the Educational Services Agreement — Language Immersion — Sturgeon Public School
Division Transported Students to the June Board meeting.

Attached you will find a draft Educational Services Agreement for the 2018 — 2019
school year for Greater St. Albert Catholic Schools.

Recommendation

That the Board of Trustees approve the Educational Services Agreement — Language

Immersion — Sturgeon Public School Division Transported Students with Greater St.
Albert Catholic Schools for the 2018 — 2019 school year.

BOARD M



Language Immersion Education Agreement
Sturgeon School Division No. 24 agrees to enter into this Education Agreement
with Greater St. Albert Catholic Schools for the 2018 — 2019 school year.
This agreement is based on the following provisions:

1. The Board of Trustees of Sturgeon School Division No. 24 directs our
students, listed herein on Schedule A, to the French Immersion program in

Greater St. Albert Catholic Schools.
2. Sturgeon School! Division No. 24 will submit and be the recjpient of the

Alberta Education Transportation funds. Greater:St. Albert Catholic Sch!ools
will register and be the recipient of the Alberta Education Instructional funds.

Signed:

Sturgeon School Division No. 24

Per:

Board Chair Secretary-Treasurer

Date:

Greater St. Albert Catholic Schools

Per:

Date:
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STURGEON  Board Memorandum
Date: June 27, 2018
To: Board of Trustees
From: Iva Paulik, Secretary Treasurer
Subject: 2018 — 2019 Educational Services Agreement — Language Immersion -

Sturgeon Public School Division Transported Students
St. Albert Public Schools

Background

At the June 13, 2018 Committee of the Whole meeting, the Board of Trustees referred
the Educational Services Agreement — Language Immersion — Sturgeon Public School
Division Transported Students to the June Board meeting.

Attached you will find a draft Educational Services Agreement for the 2018 - 2019
school year for St. Albert Public Schools.

Recommendation

That the Board of Trustees approve the Educational Services Agreement — Language
Immersion — Sturgeon Public School Division Transported Students with St. Albert
Public Schools for the 2018 - 2019 school year.

BOARD ﬂ



Language Immersion Education Agreement

Sturgeon School Division No. 24 agrees to enter into this Education Agreement

with St. Albert Public Schools for the 2018 — 2019 school year.

This agreement is based on the following provisions:

1. The Board of Trustees of Sturgeon School Division No. 24 directs our
students, listed herein on Schedule A, to the French Immersion program in St.
Albert Public Schools.

2. Sturgeon School Division No. 24 will submit and be the r_ecipient of the
Alberta Education Transportation funds. St. Albert Public Schoaols will register
and be the recipient of the Alberta Education Instructional funds.

Signed:

Sturgeon School Division No. 24

Per:

Board Chair Secretary-Treasurer

Date:

St. Albert Public Schools

Per:

Date:
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STURGEON

FUBUC SCHOOL DIVISION

Board Memorandum

Date: June 27, 2018

To: Board of Trustees

From: Committee of the Whole

Subject: Lease Agreement — Town of Gibbons — Bon Accord Community School

Background

Attached is a draft lease agreement with the Town of Gibbons for an out of school
care program at Bon Accord Community School for the 2018 - 2023 school year.
This lease agreement was reviewed at the June 13, 2018 meeting of the Committee of
the Whole.

Recommendation

That the Board of Trustees approve the Lease Agreement with the Town of Gibbons
for an out of school care program at Bon Accord Community School for the 2018 —
2023 school years.

S
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Between:

The Board of Trustees of
Sturgeon School Division No. 24

and

The Town of Gibbons

Bon'Accord Community School

LEASE AGREEMENT
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This Lease made the day of , 2016.

BETWEEN: .
The Board of Trustees of

Sturgeon School Division No. 24
(the “Landlord™).

and

The Town of Gibbons
(the “Tenant”)

In consideration of the mutual covenants herein contained, the parties agree as follows:

Summary of Certain Basic Lease Provisions

The following is a summary of certain basic Lease provisions, whichiare apart of, and
are in certain instances referred to in subsequent:provisions of this Lease. In the event of
any conflict between the contents of this section and the remaining provisions of this
Lease, the said remaining provisions shall govern.

a. Address of Landlord: Sturgeon School Division No. 24
9820 — 104 Street
Morinyille, Alberta

TS8R 1L8
b. Address of Tenant: Town of Gibbons
Box 68
Gibbons, AB TOA INO
c. Building: Room 202, Bon Accord Community School
d. Rent: The sum of $2400.00 for school year 2018 — 2019

The sum of $2400.00 for school year 2019 - 2020
The sum of $3700.00 for school year 2020 — 2021
The sum of $5100.00 for school year 2021 - 2022
The sum of $6600.00 for school year 2022 — 2023

e. Term: 5 school years, the commencement date of this Lease is the
1* day of September 2018 to be fully completed and ended
on the 30" day of June 2023,

f.  Floor area of Premises: 675 square feet

g. Permitted Use of Premises:  Out of School Care Program
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Lease

1.0 Lease, Premises, Term, Rent, and Additional Rent

1.1 Lease and the Premises

The Landlord leases to the Tenant a portion of a building known as the Bon
Accord Community School, 4715 - 57 Street, Bon AccordyAlberta (herein called
the “Building”), Room 202, containing 675 squarefeet (herein.called “the
premises”). The Landlord agrees that the Tenant'may have access to Room 202,
times of such access to be determined solely by the Landlord.

1.2 Term and Early Termination

The term of the Lease is 5 school years commencing on the 1* day of September
2018 and ending on the 30" day of June 2023:

In the event that the leased space is required by the Landlord, the lease can be
terminated on April 30" of any school year with notice to the Tenant. The
determination of what space is required rests solely with the Landlord.

In the event that the leased /space is not required by the Tenant, the lease can be
terminated on April 30" with notice to the Landlord.

1.3 Rent

The Tenant will pay to the Landlord at Sturgeon School Division No. 24, 9820 —
104 Street, Morinville, Alberta, or such other place the Landlord designates,
without deduction or set-off, rent as follows:

1.3.1 The sum,of $2400.00 for school year 2018 — 2019
The sum of.$2400.00 for school year 2019 — 2020
The sumiof $3700.00 for school year 2020 — 2021
The sum of $5100.00 for school year 2021 — 2022
The sum of $6600.00 for school year 2022 — 2023

The annual rent shall be paid in 1 annual installment on the 1* day of September
2018. The Tenant shall pay interest on all arrears of rent and other sums payable
under this Lease at the rate of Royal Bank of Canada Prime + 3% per annum
computed from the date of default until payment is made.
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1.5

1.6

2.1

Taxes

1.4.1 The Tenant acknowledges that the Premises may not be exempt from
assessment pursuant to the Municipal Taxation Act of Alberta. Subject to
subparagraph 1.4.2, in the event realty taxes and assessments are levied,
rated, charged, or assessed solely against the Premises, directly or
indirectly as a result of the use, trade carried on or occupation of the
Premises, the Tenant shall pay all such levies, rates, charges, or
assessments upon their due date and shall provide evidence of such
payment satisfactory to the Landlord.

1.4.2 In the event of the entire Building, or any portion thereof, for:any reason
whatsoever, should become subject to assessment, the Landlord;at its sole
option, may terminate this Agreement.

Liabilities

The landlord shall pay when due all rates and charges for light, power, heat,
garbage collection or disposal, water, sewer, gas, or other utilities (excluding
telephone) used in connection with;the Premises.

Business Tax Levies

The Tenant will'pay'when due any'business tax, income tax, license, or any other
tax rate, charge, duty, fee, or assessment whether imposed by any municipality,
legislative, or other authority which may be rated, levied, or assessed in connection
with the activity or activities'carried’on within the Premises and will provide to the
Iandlord when requested teceipts evidencing payment in full.

2.0 Repair

Repair by Tenant

2.1.1  The Tenant shall (subject to subparagraph 2.1.2) throughout the term, at its
sole cost and expense and with due diligence and dispatch, keep and
maintain in good order, condition, and repair, making all needed repairs
and replacements (including damage caused by vandalism) as determined
by the Landlord, acting reasonably, the whole of the Premises and every
part thereof whether furnished or installed by the Landlord or Tenant.
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2.2

2.3

24

2.1.2  All repairs and replacements which are the responsibility of the Tenant
under this Lease shall be performed by the Landlord, at the Tenant’s sole
cost and expense. Upon completion, the Tenant shall pay to the Landlord
on demand, as additional rent, the Landlord’s costs and expenses in
connection with the work.

Landlord Repair

The Landlord will keep in good and substantial state of repair. the foundations,
roofs, exterior walls, (excluding glass), structuralsubfloors,/bearing walls,
columns, beams, and other structural elements of the Building'and the Premises,
and the systems provided for bringing utilities to'the Premises and other parts of
the Building, unless such repairs are due to any act, omission, neglect, or‘default of
the Tenant or those for whom the Tenant is in law.responsible.

Entry to Inspect

The Landlord or anyone designated by;it shall be entitled at all reasonable times to:

2.3.1 Enter and examine the state of maintenance, repair and condition of the
Premises;

2.3.2 Make repairs or perform'any other obligation which the Tenant is required
to make pursuant to the'terms of this Lease;

2.3.3< Make any repairs which the Landiord, in its sole opinion, considers
necessary or advisable, whether or not the obligation of the Tenant or the
Landlord under this Lease.

The Tenant shall not impede or interfere with such entry or the exercise of any of
the Landlord’sirights hereunder. The Landlord shall not unreasonably interfere
with the Tenant’s)business operations in the Premises. The Landlord will not be
liable for damage to the property of the Tenant or of others located on the premises
as a result of an'entry unless caused by the negligence of the Landlord or those for
whom the Landlord is responsible in law.

Destruction of Premises

2.4.1 In the event of the Total Destruction or Partial Destruction of the Premises
by any cause, then this Lease shall terminate from the date when such
destruction occurs. The Tenant shall immediately surrender the Premises
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and all its interest therein to the Landlord. “Total Destruction” shall mean
such damage to the Premises whereby they are not fit for use by the Tenant
for the Tenant’s activities and which cannot reasonably be repaired or
rebuilt within 90 days after the occurrence of the damage.

2.4.2 A certificate of an architect appointed by the Landlord certifying that Total

Destruction or Partial Destruction has occurred shall be binding and
conclusive upon both the Landlord and Tenant,

3.0 Use of Premises

Use

The Premises will not be used for any purpose other than the purpose of
conducting the business of Out of School Care Program and the Tenant will not
commit or permit:

3.1.1 Any waste upon or damage to the Premises;

3.1.2 A nuisance or other thing that might disturb the quiet enjoyment of any
other tenants in the'building or which unreasonably disturbs or interferes
with or. annoys any person; or

3.1.3 _<Any act or practice:which may damage the Building;
and the Tenant shall not:

3.1.4" Permit or allow any odours, vapours, steam, water, vibrations, noises, or
other.undesirable effects to emanate from the Premises or any equipment
or installationtherein which, in the Landlord’s opinion, are objectionable
or cause any interference with the safety, comfort, or convenience of the
Landlord or any occupants of the Building;

3.1.5 Permit the Premises to be used in any manner so as to constitute a hazard;
or whether or not any of the foregoing nuisances or acts or conduct arises
out of the use of the Premises for a purpose permitted by this Lease. If the
Tenant is in default of any of the foregoing, the Tenant shall forthwith take
such steps as are necessary to cure any such default.
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Alcohol — Tobacco

The Tenant shall not permit the sale, use, distribution, consumption, or presence of
alcoholic beverages on the Premises. In addition the Tenant shall not permit or
allow smoking on the Premises. The Tenant shall comply with all smoking bans
imposed throughout the Building by the Landlord.

Compliance with Laws

The Tenant covenants that it shall, at its sole cost and expense, comply with and
observe the requirements of all statues, by-laws, ordinances, regulations, and
orders at any time enforced during the term of this lease which are applicable to the
Tenant or the condition, maintenance, use, occupation, alterations, additions,
changes, substitutions, repairs, or replacements of orto the Premises, and-any
equipment, machinery, or other facilities in, on or used in connection with the
Premises or any part thereof including without limitation any regulation, order or
requirement of the Canadian Fire Underwriters Association or any successor body
having similar functions and of any liability orifire insurance,company by which
the Landlord or the Tenant may be insured at/any time.during the term, whether or
not such a statute, by-law, law, ordinance, regulation, order, or requirement be of a
kind now existing or within the contemplation of the Landlord or the Tenant.

Zoning

The Tenant represents and warrants that the Premises and their use complies with
all the zoning requirements of any governmental authority having jurisdiction. The
Tenant shall apply and be responsible for any permits or consents that may be
required and if such permits or consents cannot be obtained then this Lease shall be
null and void. Evidence of such permits or consents shall be made available to the
Landlord when requested. The Landlord makes no representation or warranty that
such permits or consents will be granted or available to the Tenant.

4.0 Insurance and Indemnification

Tenant Insurance

The Tenant will take out and keep in force throughout the term:

4.1.1 All risks, direct damage insurance upon its fixtures and improvements and
all parts of the Premises (including glass) which the Tenant is obligated to
keep in repair under Section 2.0 to the full replacement value thereof; and
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4.1.2 Comprehensive general liability insurance against claims for personal
injury, death or property damage or loss arising out of all operations of the
Tenant and other persons conducting business on or from the Premises,
indemnifying and protecting the Landlord and the Tenant to a limit of
$2,000,000 inclusive.

Each insurance policy will name the Landlord as an additional named insured or
contain a waiver of the right of subrogation against the Landlord and will contain a
clause that the insurer will not cancel or change or.refuse to renew the insurance
without first giving the Landlord 15 days prior written notice. The Tenant will
deliver the Landlord copies or certificates of the jpolicies upon execution of the
Agreement. If the Tenant fails to take out or keep in.force any policy ‘of insurance
required, the Landlord may do so and pay the premium and the Tenant will pay to
the Landlord the amount so paid as additional rent on the 1% day of the month
following the payment by the Landlord.

Increase or Cancellation of Insurance

The Tenant agrees that it will not keep or, use in the Premises any article which
may be prohibited by insurance policies in force from time to time covering the
Premises or the Building. In the event the Tenant’s occupancy or, conduct of
business in the Premises, whether or not the Landlord has consented to the same,
or any acts or omissions of the Tenant causes any increase in premiums for the
insurance carried by the Landlord with respect to the Building, the Tenant shall
pay any such increase in premiums as additional rent. If any insurance policy on
the Building is to be cancelled or coyerage thereunder reduced by reason of the use
and occupation of the Premises by the Tenant and the Tenant fails to remedy the
conditions giving rise to cancellation or reduction of coverage within 48 hours
after notice by the Landlord, the Landlord may at its option terminate this Lease.

Indemnification of Landlord

Notwithstanding any other terms, covenants, and conditions contained in this
Lease and except to the extent that the loss of life, personal injury, or damage to
property referred to in this paragraph is cause by the negligence of the Landlord or
another person for whose negligence the Landlord is responsible in law, the Tenant
will indemnify the Landlord and save it harmless from and against any and all
claims, actions, damages, liability and expenses in connection with loss of life,
personal injury or damage to property arising from any occurrence on the Premises
or the occupancy or the use of the Premises or occasioned totally or in part by an
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act or omission of the Tenant, its employees, agents, customers, invitees, or anyone
permitted by the Tenant to be on the Premises. If the Landlord shall, without fault
on its part be made a party to any litigation commenced by or against the Tenant,
the Tenant shall protect, indemnify and hold the Landlord harmless and pay all the
costs, expenses, and reasonable legal fees incurred or paid by the Landlord in
connection with such litigation. The Tenant shall also pay all costs, expenses, and
legal fees (on a solicitor and client basis) that may be incurred or paid by the
Landlord enforcing this Lease.

Loss and Damage

Unless caused by the negligence of the Landlord or those for whose negligence the
Landlord is responsible in law, the Landlord is notliable for the death of;or injury
to the Tenant or others on the Premises or for the 10ss.of or damage to property of
the Tenant by theft or otherwise. Without limiting the generality of the foregoing,
the Landlord is not liable for death, injury, loss, or damage of or-to*persons or
property resulting from fire, explosion, falling plaster, steam, gas, electricity,
water, rain, snow, or leaks from any part of the Premises or the Building, or from
the pipes, appliances, or plumbing works, or from'the roof, street, or subsurface, or
from any other place or by dampness or by other cause of any kind or caused by
other tenants or occupants or, other persons on.the Premises or in any other part of
the Building or resulting from construction, alteration or repair.

Landlord’s Insurance

The Landlord will inure and keep enforced throughout the term all risks direct
damage insurance on the Building, excluding improvements upon which the
Tenant is obliged to take out insurance, and in amounts such as would be carried
by a‘prudent owner.

5.0 Use of Common Areas

Common Areas — Non-Exclusive Use

The Tenant, its employees, customers, or other invitees, in common with others,
shall have the use of all common areas, hallways, stairways, and sidewalks
adjoining to or required in order to obtain access to the Premises, subject to the
control and management of the Landlord. The Landlord may alter the location of
the components of the common area of the Building and construct additions to or
extend any part, provided the Landlord will not disturb the operation of the
Tenant’s activities any more than is reasonably necessary in the circumstances.
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6.0 Alterations and Signs

Alterations and Changes by Tenant

The Tenant shall make no alterations to the Premises.

Condition of Premises

The Tenant, having examined the Premises accepts the'samein their present
condition. The Landlord makes no representation and shall not'be liable for any
latent defects nor for any change of conditions affecting the Premises.

Tenant’s Signs

The Tenant will not place or permit any sign, awning, or advertising matter
anywhere without first obtaining the Landlord’s consent.

7.0 Default of Tenant

Landlord’s Performance of Tenant’s Obligations

If the Tenant fails to performan obligation underthis Lease the Landlord may
perform (but shall not be obliged.to) the obligation. All expenses incurred by or on
behalf of the L:andlord-under this Section will be payable as additional rent by the
Tenant upon receipt of an'invoice from the Landlord. The Landlord will not be
liable.to the Tenant forloss or damage resulting from such action by the Landlord
unless caused by the negligence of the Landlord or those for whose negligence the
Landlord is responsible in law.

8.0 Overholding
No Tacit Renewal

If the Tenant remains in possession of the Premises after the end of the term of this
Lease, the Tenant will be considered to be occupying the Premises as a Tenant
from month to month upon the terms and conditions set forth in this Lease
including rental.
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9.0 Landlord’s Covenant

Quiet Possession

Subject to the provisions of this Lease the Landlord covenants with the Tenant for
quiet enjoyment.

10.0 Expropriation

Cancellation

11.1.1 If all or part of the Building in which the Premises are located.is
expropriated the landlord may cancel this Lease.

11.1.2 Cancellation by the Landlord shall be upon 30 days’ notice in writing.
11.1.3 Upon notice being given by the Ilandlordthis Lease is cancelled from the

date the expropriating authority takes possession;, The tenant shall then
surrender all interest in the Premises to the Landlord.

11.0 _-Miscellaneous

Notice

Any notice to be given pursuant to'this|Izease shall be in writing and shall be
sufficiently given if delivered in person to the Landlord or the Tenant, or mailed by
registered mail addressed:; ’

11.1:1 Ifto the Landlord as follows: Sturgeon School Division No. 24
9820 — 104 Street
Morinville, AB TS8R 1L8

11.1.2 If to the Tenant as follows:  Town of Gibbons
PO Box 68
Gibbons, AB TOA INO

A notice mailed as aforesaid will be considered to have been given to the party to
which it is address on the third business day following the date of mailing. Either
party may give notice of change of address by notice in writing to the other. In the
event of a disruption or threatened disruption in the Canadian postal system, all
notices shall be delivered and shall not be mailed.
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11.5

11.6

Amendments

This lease can be changed only by a document signed by the Landlord and Tenant.

Registration

The Tenant will not register this Lease.

Successors and Assigns

This lease binds and benefits the parties and their respective heirs, executives,
administrators, successors, and assigns.

Acceptance

The Tenant does hereby accept this Lease of the Premises to be held by it as a
Tenant subject to the conditions, restrictions-and covenants contained herein.

Rules and Regulations

The Tenant shall observe and perform all rules and regulations, if any attached as
Schedule “A”. If no rules and regulations are.in existence at the date of this Lease,
the Landlord shall have the/right to declare and from time to time amend or add
further rules and regulations relating to the Premises. No rule, regulation or
modification will contradict a provision of this Lease. Any amendment, variation,
or addition to the rules and regulations shall be binding upon the Tenant when the

Landlord mails a copy to the Tenant,'in accordance with the provision in clause
11.1. '

The PARTIES HERETO have executed this Lease Agreement as of the day and
year first written abovye.

Sturgeon School Division No. 24

Per:

Board Chair Secretary-Treasurer
Town of Gibbons
Per:

Signature Name and Position
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STURGEON  Board Memorandum

PUBLKC SCHOOL DIVISION

Date: June 27, 2018
To: Board of Trustees
From: Committee of the Whole

Subject: 2018 - 2023 Lease Agreement — Town of Gibbons —~ Gibbons School

Background

Attached is a draft lease agreement with the Town of Gibbons for an out of school
care program at Gibbons School for the 2018 — 2023 school years. This lease
agreement was reviewed at the June 13, 2018 meeting of the Committee of the Whole.

Recommendation

That the Board of Trustees approve the Lease Agreement with the Town of Gibbons
for an out of school care program at Gibbons School for the 2018 — 2023 school years.

BOARD Q_@_



Between:

The Board of Trustees of
Sturgeon School Division No. 24

and

The Town iof Gibbons

Gibbons School

LEASE AGREEMENT
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This Lease Agreement made the day of , 2016.

BETWEEN:
The Board of Trustees of

Sturgeon School Division No. 24
(the “Landlord™).

and

The Town of Gibbons
(the “Tenant™)

In consideration of the mutual covenants herein contained, the'parties agree as follows:

Summary of Certain Basic Lease Provisions

The following is a summary of certain basic Lease provisions, which'are a part of, and
are in certain instances referred to in subsequent‘provisions of this Lease. In the event of
any conflict between the contents of this section and the remaining provisions of this
Lease, the said remaining provisions shall govern.

a.  Address of Landlord: Sturgeon School Division No. 24
9820 - 104 Street
Morinyille, Alberta

TSR 1L8
b.  Address.of Tenant: Town of Gibbons
Box 68
Gibbons, AB TOA INO
c. Building: Room 007, Gibbons School
d. Rent: The sum of $3000.00 for school year 2018 — 2019

The sum of $3000.00 for school year 2019 — 2020
The sum of $4600.00 for schoo! year 2020 — 2021
The sum of $6400.00 for school year 2021 — 2022
The sum of $8200.00 for school year 2022 - 2023

e. Term: 5 school years, the commencement date of this Lease is the
1*! day of September 2018 to be fully completed and ended
on the 30" day of June 2023.

f.  Floor area of Premises: 900 square feet

g. Permitted Use of Premises:  Out of School Care Program
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Lease

1.0 Lease, Premises, Term, Rent, and Additional Rent

Lease and the Premises

The Landlord leases to the Tenant a portion of a building known as the Gibbons
School, 4908 — 51 Avenue, Gibbons, Alberta (herein called:the “Building™), Room
007, containing 900 square feet (herein called “the premises”).<The Landlord
agrees that the Tenant may have access to Room 006, times of such access to be
determined solely by the Landlord.

Term and Early Termination

The term of the Lease is 5 school years commencing on the 1* day of September
2018 and ending on the 30" day of June 2023:

In the event that the leased space is required by the Landlord, the lease can be
terminated on April 30" of any school year with notice!to the Tenant. The
determination of what space is réquired rests solely with the Landlord.

In the event that the leased space is not required by the Tenant, the lease can be
terminated on April 30" with notice to the Landlord.

Rent

The Tenant will pay to the Landlord at Sturgeon School Division No. 24, 9820 -
104 Street, Morinville, Alberta, or such other place the Landlord designates,
without deduction or set-off, rent as follows:

1.3.1 The sum of $3000.00 for school year 2018 —- 2019
The sum of.$3000.00 for school year 2019 — 2020
The sum of $4600.00 for school year 2020 — 2021
The sum of $6400.00 for school year 2021 - 2022
The sum of $8200.00 for school year 2022 — 2023

The annual rent shall be paid in 1 annual installment on the 1% day of September of
each year. The Tenant shall pay interest on all arrears of rent and other sums
payable under this Lease at the rate of Royal Bank of Canada Prime + 3% per
annum computed from the date of default until payment is made.
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1.5

1.6

2.1

Taxes

1.4.1 The Tenant acknowledges that the Premises may not be exempt from
assessment pursuant to the Municipal Taxation Act of Alberta. Subject to
subparagraph 1.4.2, in the event realty taxes and assessments are levied,
rated, charged, or assessed solely against the Premises, directly or
indirectly as a result of the use, trade carried on or occupation of the
Premises, the Tenant shall pay all such levies, rates, charges, or
assessments upon their due date and shall provide evidence of such
payment satisfactory to the Landlord.

1.4.2 In the event of the entire Building, or any portion thereof, foriany reason
whatsoever, should become subject to assessment, the Landlord, at its sole
option, may terminate this Agreement.

Liabilities

The landlord shall pay when due all rates and charges for light, power, heat,
garbage collection or disposal, water, sewer, gas, or other utilities (excluding
telephone) used in connection with:the Premises.

Business Tax Levies

The Tenant will')pay when due'any;business tax, income tax, license, or any other
tax rate, charge, duty, fee, or assessment whether imposed by any municipality,
legislative, or other authority which may be rated, levied, or assessed in connection
with the activity or activities'carried‘on within the Premises and will provide to the
Landlord when requested receipts evidencing payment in full.

2.0 Repair

Repair by Tenant

2.1.1 The Tenant shall (subject to subparagraph 2.1.2) throughout the term, at its
sole cost and expense and with due diligence and dispatch, keep and
maintain in good order, condition, and repair, making all needed repairs
and replacements {including damage caused by vandalism) as determined
by the Landlord, acting reasonably, the whole of the Premises and every
part thereof whether furnished or installed by the Landlord or Tenant.
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2.1.2  All repairs and replacements which are the responsibility of the Tenant
under this Lease shall be performed by the Landlord, at the Tenant’s sole
cost and expense. Upon completion, the Tenant shall pay to the Landlord
on demand, as additional rent, the Landlord’s costs and expenses in
connection with the work.

Landlord Repair

The Landlord will keep in good and substantial state of repair, the foundations,
roofs, exterior walls, (excluding glass), structural/subfloors, bearing walls,
columns, beams, and other structural elements of the Building and:the Premises,
and the systems provided for bringing utilities to the Premises and other parts of
the Building, unless such repairs are due to any act; omission, neglect, or/default of
the Tenant or those for whom the Tenant is in law.responsible.

Entry to Inspect

The Landlord or anyone designated by; it shall be entitled at all reasonable times to:

2.3.1 Enter and examine the state of ' maintenance, repair and condition of the
Premises,

2.3.2 Make repairs or performany other obligation which the Tenant is required
to make pursuant to the terms of this Lease;

2.3.3. Make any repairs which the Landlord, in its sole opinion, considers
necessary or advisable, whether or not the obligation of the Tenant or the
Landlord under this Lease.

The Tenant shall not impede or interfere with such entry or the exercise of any of
the Landlord’srights hereunder. The Landlord shall not unreasonably interfere
with the Tenant’s:business operations in the Premises. The Landlord will not be
liable for damage to the property of the Tenant or of others located on the premises
as a result of an‘entry unless caused by the negligence of the Landlord or those for
whom the Landlord is responsible in law.

Destruction of Premises

2.4.1 In the event of the Total Destruction or Partial Destruction of the Premises
by any cause, then this Lease shall terminate from the date when such
destruction occurs. The Tenant shall immediately surrender the Premises
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Use

“and all its interest therein to the Landlord. “Total Destruction” shall mean

such damage to the Premises whereby they are not fit for use by the Tenant
for the Tenant’s activities and which cannot reasonably be repaired or
rebuilt within 90 days after the occurrence of the damage.

A certificate of an architect appointed by the Landlord certifying that Total

Destruction or Partial Destruction has occurred shall be binding and
conclusive upon both the Landlord and Tenant.

3.0 Use of Premises

The Premises will not be used for any purpose other than the purpose of
conducting the business of Out of School Care Program and the Tenant will not
commit or permit:

3.1.1

3.1.2

3.1.3

Any waste upon or damage to the Premises;

A nuisance or other thing that might disturb the quiet enjoyment of any
other tenants in the building or which unreasonably disturbs or interferes
with or annoys any person; or

Any act or practice which may damage the Building;

and the Tenant shall not:

3.14

3.1.5

Permit or allow any odours, vapours, steam, water, vibrations, noises, or
other.undesirable effects to emanate from the Premises or any equipment
or installation therein which, in the Landlord’s opinion, are objectionable
or cause any interference with the safety, comfort, or convenience of the
Landlord or any occupants of the Building;

Permit the Premises to be used in any manner so as to constitute a hazard;
or whether or not any of the foregoing nuisances or acts or conduct arises
out of the use of the Premises for a purpose permitted by this Lease. If the
Tenant is in default of any of the foregoing, the Tenant shall forthwith take
such steps as are necessary to cure any such default.
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4.1

Alcohol - Tobacco

The Tenant shall not permit the sale, use, distribution, consumption, or presence of
alcoholic beverages on the Premises. In addition the Tenant shall not permit or
allow smoking on the Premises. The Tenant shall comply with all smoking bans
imposed throughout the Building by the Landlord.

Compliance with Laws

The Tenant covenants that it shall, at its sole cost and expense, comply with and
observe the requirements of all statues, by-laws, ordinances, regulations, and
orders at any time enforced during the term of this lease which are applicable to the
Tenant or the condition, maintenance, use, occupation, alterations, additions,
changes, substitutions, repairs, or replacements of or to the Premises, andany
equipment, machinery, or other facilities in, on or used in connection with the
Premises or any part thereof including without limitation any regulation, order or
requirement of the Canadian Fire Underwriters Association or any successor body
having similar functions and of any liability or fire'insurance,company by which
the Landlord or the Tenant may be insured at any time.during the term, whether or
not such a statute, by-law, law, ordinance, regulation, order, or requirement be of a
kind now existing or within the contemplation of the Landlord or the Tenant.

Zoning

The Tenant represents and warrants that the Premises and their use complies with
all the zoning requirements of any governmental authority having jurisdiction. The
Tenant shall apply and be responsible for any permits or consents that may be
required and if such permits or consents cannot be obtained then this Lease shall be
nulliand:yoid. Evidence of such permits or consents shall be made available to the
Landlord when requested. The Landlord makes no representation or warranty that
such permits or consents will be granted or available to the Tenant.

4.0 Insurance and Indemnification

Tenant Insurance

The Tenant will take out and keep in force throughout the term:

4.1.1 Al risks, direct damage insurance upon its fixtures and improvements and
all parts of the Premises (including glass) which the Tenant is obligated to
keep in repair under Section 2.0 to the full replacement value thereof; and
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4.2

4.3

4.1.2 Comprehensive general liability insurance against claims for personal
injury, death or property damage or loss arising out of all operations of the
Tenant and other persons conducting business on or from the Premises,
indemnifying and protecting the Landlord and the Tenant to a limit of
$2,000,000 inclusive.

Each insurance policy will name the Landlord as an additional named insured or
contain a waiver of the right of subrogation against the Landlord and will contain a
clause that the insurer will not cancel or change or refuse to renew the insurance
without first giving the Landlord 15 days prior written notice. The Tenant will
deliver the Landlord copies or certificates of the policies upon execution of the
Agreement. If the Tenant fails to take out or keep in'force any policy of insurance
required, the Landlord may do so and pay the premium'and the Tenant will pay to
the Landlord the amount so paid as additional rent on the 1% day of the month
following the payment by the Landlord.

Increase or Cancellation of Insurance

The Tenant agrees that it will not keep or use'in the Premises any article which
may be prohibited by insurance policies in force from'time to time covering the
Premises or the Building. In theevent the Tenant’s occupancy or, conduct of
business in the Premises, whether or not the Landlord has consented to the same,
or any acts or omissions of the Tenant causes any increase in premiums for the
insurance carried by the Landlord with respect to the Building, the Tenant shall
pay any,such increase in premiums as additional rent. If any insurance policy on
the Building is to be cancelled or coyerage thereunder reduced by reason of the use
and occupation of the Premises by the Tenant and the Tenant fails to remedy the
conditions giving rise to cancellation or reduction of coverage within 48 hours
after notice by the Landlord, the Landlord may at its option terminate this Lease.

Indemnification of Landlord

Notwithstanding any other terms, covenants, and conditions contained in this
Lease and except to the extent that the loss of life, personal injury, or damage to
property referred to in this paragraph is cause by the negligence of the Landlord or
another person for whose negligence the Landlord is responsible in law, the Tenant
will indemnify the Landlord and save it harmless from and against any and all
claims, actions, damages, liability and expenses in connection with loss of life,
personal injury or damage to property arising from any occurrence on the Premises
or the occupancy or the use of the Premises or occasioned totally or in part by an
act or omission of the Tenant, its employees, agents, customers, invitees, or anyone



Lease: Sturgeon School Division No. 24 and Page 8 of 11

Town of Gibbons

4.4

4.5

51

permitted by the Tenant to be on the Premises. If the Landlord shall, without fault
on its part be made a party to any litigation commenced by or against the Tenant,
the Tenant shall protect, indemnify and hold the Landlord harmless and pay all the
costs, expenses, and reasonable legal fees incurred or paid by the Landlord in
connection with such litigation. The Tenant shall also pay all costs, expenses, and
legal fees (on a solicitor and client basis) that may be incurred or paid by the
Landlord enforcing this Lease.

Loss and Damage

Unless caused by the negligence of the Landlord or those for whose negligence the
Landlord is responsible in law, the Landlord is not liable for the death.of, or injury
to the Tenant or others on the Premises or for the loss of or damage to property of
the Tenant by theft or otherwise. Without limiting 'the generality of the foregoing,
the Landlord is not liable for death, injury, loss, or damage of or to persons or
property resulting from fire, explosion, falling plaster, steam, gas; €lectricity,
water, rain, snow, or leaks from any part-of the Premises or the Building, or from
the pipes, appliances, or plumbing works, or from the roof, street, or subsurface, or
from any other place or by dampness or by other cause of any kind or caused by
other tenants or occupants or other persons on the Premises or in any other part of
the Building or resulting from construction, alteration or repair.

Landlord’s Insurance

The Landlord will inure and keep enforced throughout the term all risks direct
damage insurance on the Building, excluding improvements upon which the
Tenant is obliged to take out insurance, and in amounts such as would be carried
by a prudent owner.

5.0 Use of Common Areas

Common Areas —Non-Exclusive Use

The Tenant, its/'employees, customers, or other invitees, in common with others,
shall have the use of all common areas, hallways, stairways, and sidewalks
adjoining to or required in order to obtain access to the Premises, subject to the
control and management of the Landlord. The Landlord may alter the location of
the components of the common area of the Building and construct additions to or
extend any part, provided the Landlord will not disturb the operation of the
Tenant’s activities any more than is reasonably necessary in the circumstances.
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6.1

6.2

6.3

7.1

8.1

6.0 Alterations and Signs

Alterations and Changes by Tenant

The Tenant shall make no alterations to the Premises.

Condition of Premises

The Tenant, having examined the Premises accepts the same.in their present
condition. The Landlord makes no representation’and shall not'be liable for any
latent defects nor for any change of conditions affecting the Premises.

Tenant’s Signs

The Tenant will not place or permit any sign, awning, or advertising matter
anywhere without first obtaining the Landlord’s consent.

7.0 Default of Tenant

Landlord’s Performance of Tenant’s Obligations

If the Tenant fails to performian obligation under'this Lease the Landlord may
perform (but shall not be obliged to) the obligation. All expenses incurred by or on
behalf of the l.andlord.under this;Section will be payable as additional rent by the
Tenant upon receipt of an invoice from theé Landlord. The Landlord will not be
liable to the Tenant for]oss or damage resulting from such action by the Landlord
unless caused by the negligence of the Landlord or those for whose negligence the
Landlord is responsible in law.

8.0 Overholding

No Tacit Renewal

If the Tenant remains in possession of the Premises after the end of the term of this
Lease, the Tenant will be considered to be occupying the Premises as a Tenant
from month to month upon the terms and conditions set forth in this Lease
including rental.
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9.1

10.1

11.1

9.0 Landlord’s Covenant

Quiet Possession

Subject to the provisions of this Lease the Landlord covenants with the Tenant for
quiet enjoyment.

10.0 Expropriation

Cancellation

11.1.1 If all or part of the Building in which the Premises are located.is
expropriated the landlord may cancel this Lease.

11.1.2 Cancellation by the Landlord shall be upon 30 days’:notice in writing.
11.1.3 Upon notice being given by the Izandlord:this Lease is cancelled from the

date the expropriating authority takes possession. The tenant shall then
surrender all interest in the Premises to the Landlord.

11.0 _-Miscellaneous

Notice

Any notice to be given pursuant tothis Lease shall be in writing and shall be
sufficiently given if delivered in person to the Landlord or the Tenant, or mailed by
registered mail addressed:

11.1:1 ifito the Landlord as follows: Sturgeon School Division No. 24
0820 — 104 Street
Morinville, AB TS8R 1L8

11.1.2 if to the Tenant as follows:  Town of Gibbons
PO Box 68
Gibbons, AB TOA 1NO

A notice mailed as aforesaid will be considered to have been given to the party to
which it is address on the third business day following the date of mailing. Either
party may give notice of change of address by notice in writing to the other. In the
event of a disruption or threatened disruption in the Canadian postal system, all
notices shall be delivered and shall not be mailed.
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11.2 Amendments

This lease can be changed only by a document signed by the Landlord and Tenant.

11.3 Registration

The Tenant will not register this Lease.

11.4 Successors and Assigns

This lease binds and benefits the parties and their respective heirs, executives,
administrators, successors, and assigns.

11.5 Acceptance

The Tenant does hereby accept this Lease of the Premises to be held by it as a
Tenant subject to the conditions, restrictions:and covenants contained herein.

11.6 Rules and Regulations

The Tenant shall observe and perform all rules and regulations, if any attached as
Schedule “A”. If no rules and regulations are.in existence at the date of this Lease,
the Landlord shall have the right to declare and from time to time amend or add
further rules and regulations relating to the Premises. No rule, regulation or
modification will contradict a provision of this Lease. Any amendment, variation,
or addition to the rules and regulations shall be binding upon the Tenant when the

Landlord mails a copy to the Tenant, in accordance with the provision in clause
L1.1.

The PARTIES HERETO have executed this Lease Agreement as of the day and
year first written above.

Sturgeon School Division No. 24

Per:

Board Chair Secretary-Treasurer
Town of Gibbons
Per:

Signature Name and Position
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PUBUC SCHOOL

Board Memorandum

Date: June 27, 2018

To: Board of Trustees

From: Building Committee

Subject: Joint Use Agreement — Sturgeon School Division No. 24 — Town of

Gibbons — Amendment

Background

Attached is a draft amended joint use agreement lease agreement with the Town of
Gibbons — Gibbons School. This amended joint use agreement was reviewed by the
Joint Use Committee for Gibbons School.

Recommendation

That the Board of Trustees approve the Joint Use Agreement — Sturgeon School
Division No. 24 — Town of Gibbons — Gibbons School — Amendment.

BOARD M



Joint Use Agreement - Gibbons

THSAGREEMENTmade induplicatethis _ day of ___ _, 2018
BETWEEN

STURGEON SCHOOL DIVISION'NO. 24
(herelinafter called "the Division™)

OF THE FIRST PART
and

TOWN OF GIBBONS
(hereinafter called"the Town™)

OF THE SECOND PART

WHEREAS, given that community based use of facilities and equipment s
Important to us, the Town of Gibbons, and Sturgeon School Division No. 24,
we will strive to make schoal and community faciliies and equipment. as
herein specified, avallable to users;

AND WHEREAS given that community based use of facilities and
equipmentis Important to us,we the Town of Giblbons, and Sturgeon
School Division No. 24, stfive to have a joint use program administeredin
as simple, effective and efficient manner as possible;

AND. WHEREAS given that community based use of faciliies and
equipment is Important fo us, we the Town of Gibbons and Sturgeon
School Division No. 24, will establish arealistic budget for joint use.

AND WHEREAS It Is both economicaland functional for the parties to
cooperate through the joint use of facilities to carry out their respective
responsibilitles;

AND WHEREAS the Division and the Town wish to enter info an
agreement in connectionwith the cost, upkeep and use of the
facilities.

NOW THEREFORE this Agreement Witnesseth that the parties hereto
covenant and agree to share In the use of facilities as follows:

Joint Use Agreement - Sturgeon School Division No. 24 - Town of Gibbons - Page 1



SECTION | - DEFINITIONS

In this Agreement:

1.1

1.2

1.3

"Facilities" means consisting of gymnasium, shower, locker room, school
kitchen, erd-a-class-roerm—adieining-coridersvestbules—parking
lot and school grounds shall exclude any equipment owned by
the parties and situated on the premises unless expressly agreed
to by the parties.

"Joint Use" means the reciprocaluse of all facilities that are owned by
the Town or Division as describedin Clause.]1.1and 1.2.

‘Town" usage means eachand every time the Town books out
the facility.

SECTION Il - JOINT USE COMMITTEE

2.1

2.2

2.3

The Division and the Town agree to appoint.a JointUse Committee
(hereinafter called "the Committee) whose membership shaill consist
of the following:

2.1.1  Two (@) members appointed by the Division
- Principal of Gibbons School or designate
- . Sturgeon School Division No. 24 Trustee representing the
Gibbons School ward

2.1.2 Two(@)members appoinied by the Town

The Committee shallmake decisions by majority vote and otherwise
shall be governedpy this Agreement and Its own procedure.

The meeting place and Chair of the Committee shall alternate.

SECTION Il -DUTIES.AND POWER OF THE COMMITTEE

3.1

The Commiftee shallhave the following duties and powers:

3.1.1 Tooversee the use of the facilities on an equitable basis for
all residents within the jurisdiction of either of the pariies to
this Agreement,

3.1.2 Tomake and enforce rules and regulations regarding use of
the facilities, equipment, facility booking, use of alcohol, and
scheduling.
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SECTION IV - USE OF FACILITIES

4.1

4.2

4.3

4.4

4.5

4.6

Facility and Hours of Use:

The facilities shall be available and used exclusively for school purposes
during the normal school hours of 8:00 am to 6:00 pm on operational
school days, and shall be available for the Town and Community
beyond the school hours with the school events taking precedent over
community use of the facillities.

The Principal of each school shall appoint a facilitator to receive
information from the Town and will advise the Town the name of said
person.

Both parties may use and share the facllities and equipment in the facilifies
subject to such conditions as the Joint Use Commlittee shall decide. For the
term of the lease, the Town of Gibbons agrees to pay the sum of $§2012.50
per annum.

The use of alcoholic beverages in the facllities is permitted subject to
control of the Committee, and provided that all regulations of the Alberta
Liguor Control Division are met,

All Town and Division facllities are deemed smoke-free, year round.

In the event of an unresolved dispufe of any nature between a user group
and a facilitator town or division staff, the Joint Use Committee shall be
considered as the body for dispute resolution and their decision shall be
binding.

SECTION V - MAINTENANCE AND REPAIRS

5.1

The Division shallbe responsible for:

5.1 Cleaning the facilities at the end of hours when the facilities
are used exclusively for school purposes.

5.1.2  Supervision of the facilities during the hours when the facilities
are used exclusively for school purposes.

5.1.3  Maintaining the facilities describedin Clause 1.1 and the Master
Lock systemin a goodstate of repair.

5.1.4 Repairing any damage occurring to the facilities when they
are used exclusively for Division purposes.
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5.2

5.3

The Town shall be responsible for:

5.2.1 Cleaning the facilities at the end of hours when the facilities
are used exclusively for town purposes.

52.2 Supervision of the facilities during the hours when the facilities
are used exclusively for town purposes.

52,3 Muaintaining the facilities described In Clause 1.2 ina good
state of repair.

524 Repdiring any damage occurringto the facilies when they are
used extensively for fown purposes.

The pariies herefo agree to negoftiatethe following costs:

5.3.1 Periodic maintenance andireplacement.of the gymnasium
floor in the facilities. Forthe ferm of the lease, the Town of
Gibbons agrees to pay for the peradic replacement sum of
$1500.00 per annum)

53.2 Light and heat inthe facilites. For'the term of the lease, the Town
of Gibbons agrees to pay'the sum of $1500.00 per annum.

5.3.3.—Provisionand maintenance of jointly used equipment as
agreed to under Clause 52 herein. For the term of the lease,
the Town of Gibbons agrees to pay the sum of $1500.00 per
annum.

SECTION VI - INSURANCE

6.1

6.2

6.3

The Division shall maintain fire, extended coverage and vandalism
Insurance upon the sold school and any monies recoveredshall be
used to restore the school including the joint facilities.

If the/Town procures any Insurance on ifs’ property, or the property
of others whichlsthe responsibility of the Town, such Insurance will
be so arranged that the town's Insurers will have no right of
recovery from the Division.

The Division's public liability will Include the Town as an additional

named insured with respect to the Town's activities at the joint
facilities.
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SECTION VII - INDEMNITY

7.1 The Division agreesat all times to Indemnify the Town and save it
harmiless from all manners of actions, causes of action, suit, claim,
demandand costs whatsoever arising from any actions of students,
servants, employees or agents of the Division done in pursuance of
this Agreement during the time that this Agreement shall be in force.

7.2  TheTown agrees at all times to Indemnify the Division‘and save It
harmless from all manners of actions, causes of action, suit, claim,
demandand costs whatsoever arising from any actions of Its
servants, employees, agents, invitees, licensees of the Town done

in pursuance of this Agreement during thetime that this Agreement
shall be in force.

SECTION VIII - TERMINATION AND AMENDMENT

8.1 The Joint Use Agreementshall be in effect from the day and year

fist albbove written for a period of flve (5)Hy—308) years, and
then may be ferminated by either party giving the other party one
years (1) notice in writing.

8.2 The Joint Use Agreement may be amended from time to time
with the mutualconsent of both parties.

SECTION [X ~ ASSIGNABILITY

Q.1" The parties acknowledge and agree not to assign or fransfer any of

the rights acquired as aresult of this Joint Use Agreement except
by mutual consent.

92 This Agreementshall be bindinguponthe parties' successors and
Qssigns.

SECTION X'= NOTICES

10.1  Any noticeto be served pursuant fo this Agreement shalibe delivered
or sent by registered mall, postage prepaidto the Secretary Treasurer,
Sturgeon School Division No. 24, Morinvllle, Alberta and fo the Town
Administrator, Town of Gibbons, Gibbons, Alberta; any notice by
regisfered mall be deemedio be served on the fourth (4th) day after
mailing as aforesaid at a post office in the Province of Alberta.

10.2 This Agreementsupersedes all previous joint use agreements between the
parties.
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IN WITNESSWHERECK the parties hereto have dffixed their corporate seals in that
behalf on the day andyear firstabove written,

STURGEON SCHOOL DIVISION NO. 24

CHAIRPERSON

SUPERINTENDENT OF SCHOOLS

TOWN OF GIBBONS

MAYOR

TOWN MANAGER

Joint Use Agreement - Sturgeon School Division No. 24 - Town of Glbbons — Page &



STURGEON  Board Memorandum

PUBUC SCHOOL DVISION

Date: June 27, 2018

To: Board of Trustees

From: Ruth Kuik, Associate Superintendent, Education Services
Subject: Riviere Qui Barre Agricultural Society — Demolition Scope

Background

On June 14", 2018 Trustees Jewell and Dwyer met with representatives of the Riviére
Qui Barre Agricultural Society to review the status of the request to retain the gym
and four classrooms of the present Camilla School structure. If approved, this portion
of the existing school would not be included within the scope of the demolition tender.
At this meeting it was confirmed the Board would need to provide direction to
administration on the scope of the demolition no later than July 15, 2018.
Additionally, administration advised all parties present that if the retained structure
was to be demolished at a later date, then the cost is estimated at $300,000. This
information was provided by Workun Garrick.

During the meeting it was noted that a delay in advising Alberta Infrastructure and
Workun Garrick of the extent of the demolition of the existing Camilla School would
have a negative impact on the timeline for the tendering of the Camilla School New
Build, which would then result in a delay in the project.

Recommendation

That the Board of Trustees review the Riviere Qui Barre Agricultural Society —
Demolition Scope and advise Senior Administration accordingly.

BOARD Q__(l
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STURGEQ

PUBLIC SCHOOL DiVISION

Memorandum

Date: June 27,2018

To: Board of Trustees

From: Thomas Holmes, Associate Superintendent of Human Resources and
Leadership Support

Subject:  CO Modernization Design

Background:

On June 13, 2018, Committee of the Whole requested Senior Administration bring
forward a recommendation regarding the CO Modernization Design to the Public
Board Meeting for consideration.

Information:

¢ Committee of the Whole discussed some concerns and proposed solutions
regarding the submitted design for the CO Modernization.

e Administration brought forward a design, which includes a new HR office,
transportation office and 2 workstations in the new addition.

¢ In the document “Central Office Compound - Draft Strategic Facilities Plan”
dated December 2015, the accommodation of growth in Central Office
particularly in Early Childhood and Finance was identified as a concern. In
addition, the limitation on meeting space to accommodate the various division
meetings was included in this report. The strategic plan outlined projected
office needs. For easy reference and comparison, we have tabled current

design, projected needs and proposed design office needs together.
BOARD q : ( Q
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Current Space at
Central Office

Projected Facility
Needs (as identified in
the Facilities Plan)

Proposed in
Modernization Design

Meeling Rooms:
¢ | Board Room
* | Large Meeting

Meeting Rooms:
e ] Board Room
e | Large Meeting

Meeting Rooms:
e | Board Room
e | Large Meeting

Room Room Room
¢ 1 Mid-Sized e 3 Mid-Sized Meeting
Meeting Room Rooms
e | ECS Mid-Sized e | Small Meeting
Meeting Room Room
e ] Meeting Room for
Transportation
¢ ] Small Meeting
Room
e 1ECSSmall
Meeting Room
Reception: Reception: Reception:

¢ | Reception
e | Workstation
¢ | Waiting room

e | Reception
e 1 Workstation
¢ [ Waiting room

# | Reception
+ | Wailing room

Superintendent’s Office:
¢ 1 Main Office
¢ | Workstation

Superintendent’s Office:
e | Main Office
e | Workstation

Superintendent’s Office:
s | Main Office
¢ | Workslation

Finance:

e 1 Main Oflice

e | Mid-Sized Oifice

¢ 1 Small Office

e | Large Office with
2 Workstations

e 1 Mid-Sized Office
with 2 Workstations

Finance:
e ] Main Cffice
e 6 Mid-Sized Offices

Finance:

e | Main Office

¢ ] Mid-Sized Office

o | Mid-Sized Office
with 2 Workstations

o 4 Workstations

Education Services:

e ] Main Office

e 3 Large Oflices

e 2 Mid-Sized Offices

s 1 Mid-Sized Office
with 2 Workstations

e | Mid-Sized Office
with 3 Workstations

¢ | Small Office with
2 Workstations

e 2 Workstations

Education Services:

e ] Main Office

¢ 2 Mid-Sized Offices

e ] Curriculum Main
Office

e 1 Curriculum Office
(Technology)

e | Learning Support
Main Office

e ] Learning Support
Mid-Sized Office

Education Services:

» | Main Office

e 6 Mid-Sized Offices

s 5 Workstations

» 2 Open areas for
shared collaboration
space and/or shared
workstalions




Memo: CO Modernization Design
June 27, 2018
Page 3 of 11

e 2 Group Meeting
Rooms with shared
workstations

¢ | ECS Main Office

e 3 ECS Mid-Sized
Offices

¢ 3 ECS Smaller
Offices

Human Resources:

¢ | Main Office

e | Mid-Sized Office
¢ 2 Small Offices

Human Resources
e 1 Main Office
¢ 1 Mid-Sized Office
e | Workstation

Human Resources

+ | Main Office

¢ | Mid-Sized Office
* 2 Workstations

Transportation:

e | Meeting Space

e 2 Mid-Sized Offices

Transportation:
s | Mid-Sized Offices
e | Small Office

Transporiation;
¢ | Mid-Sized Office
s 2 Workstations

IT Depariment:

e 1 Main Office
¢ 6 Workstations
e Storage Area

IT Department:

s | Main Office
» 7 Workstations
e  Storage Area

IT Department:

e | Main Office
e 6 Workslations
s  Storage Area

Storage:
e Large storage area

Storage:
Large storage area

Storage:
Medium storage area

Staffroom:

¢  Accommodales up
to 15 staff
comforiably at a
lime,

Staffroom:

¢  Accommodate
approximately 50
staff.

Staffroom:
Accommodates up to 15
staff comfortably at a time.

e On pages 10 and 11, the facilities plan states “space would be planned to meet

the exact specifications (present and future needs) of the division”.
The new Central Office Modernization Design brought forward by
Administration reconfigures a large number of office spaces identified in the
2015 facilities plan into workstations. In fact, we require some additional
workstations in the core of central office for some key reasons:
o Loss of storage space: we are moving from a large centralized storage
using the warehouse to a mid-sized storage space in the new addition.
This loss requires us to recoup the current HR Advisor Office for
storage in the core of the building in areas not optimal for staff who
spend the majority of their time at Central Office (i.e. Current HR

Advisor Office).
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o We are proposing an additional workstation resulting from the removal
of the office behind the Coronado Room (this expands the meeting
space here to accommodate our full admin team and other groups).

o We are proposing an additional workstation resulting from the
transition of a Finance Office into a workstation and the converting of
this office into a small meeting room to facilitate collaboration among
staff in the core of Central Office and to allow for confidential HR and
Finance meetings with staff. Lastly, the removal of this office allows us
to consistently follow our guidelines around who gets a discrete office
versus a workstation.

* Principles used to determine discrete office spaces for central office
staff include the following:

Blended environment: Senior Administration must address two
philosophies with respect to workspaces and apply principles
consistently. The evolution of modern office spaces includes the
move to less discrete offices and more workstations and
collaboration spaces. The project budget also requires us to
incorporate the traditional organization of discrete offices
because we are not modernizing the entire office.

Time in the office: Staff who predominantly work at other sites
were not considered for a discrete office nor a dedicated
workstation.

Level of responsibility: Staff with significant leadership and
supervisory responsibilities were identified as requiring
discrete office spaces. A note about confidentiality: All staff in
central office manage confidential information. Staff with more
senior level leadership and supervisory responsibilities were
identified as requiring discrete office space.

= Human Resources conducted 10 formal consultations and many more
follow-up meetings regarding the design plans. A large ratio of time in
these discussions was used to address offices and workstations.

» The following levels have been used in planning workspaces for
central office staff:
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e LEVEL 1 - Discrete office space with small room for meeting
area - Senior Administration
e LEVEL 2 - Discrete office space - Directors, some Coordinators,
Managers
¢ LEVEL 3 - Dedicated workstation - Administrative Assistants,
Adpvisors, Payroll, some Coordinators
e LEVEL 4 - Group workstation access with personal
storage - SLPs, OTs, ILT team, behaviour consultants,
psychologists, support team
e There is an architectural report dated December 21, 2016, from ONPA
Architects, which plans a revamping of all offices in the core of the building.
It effectively provides an additional office space by moving three walls. This
option was not brought forward in the design plans because the core of
Central Office was planned to have only paint, carpet and the repair of
mechanical systems. There are some additional reasons why we did not
propose building smaller offices in the west core of the building:

o There are some aspects of the modernization which leave us with less
space (i.e. storage for example) and it was determined that less office
space for staff who spend the majority of their time in the office
actually provided us less room in comparison to pre-renovation
conditions of Central Office.

o Office of the Superintendent and Deputy Superintendent {currently
occupied by the Associate Superintendent are the same size. Sturgeon
may choose to appoint a Deputy Superintendent in the future. It is
recommended we maintain these offices in their current condition.

o Office of the Associate Superintendent of Education Services,
Associate Superintendent of Human Resources and the Human
Resources Manager are all positions requiring many meetings of a
highly confidential nature. Reducing office size prevent sufficient room
to meet confidentially.

o The Associate Superintendents of Human Resources and Education
Services specifically conduct a large number of investigations.
Providing these positions with sufficient meeting room is critical to
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maintaining confidentiality especially for meetings and interviews not
appropriate for general meeting rooms.
e In March of 2017, Mrs. Ruth Kuik provided an update regarding the priority
areas to be considered for the modernization:
o Technology Department has a safe and useful working area
Improve meeting room space
Improvement of the existing building
Accessibility
Updating Boardroom technology
Workspace needs particularly on the second floor in ECE
e At this time, Key Messages were developed for Trustees and included:
o Age and a brief history of Central Office
o Number of employees working out of Central Office
o The requirement to ensure staff have a place to work - i.e. Growing
ECE as a direct result of increased service
o No land purchase being required
Accessibility
o A sound business plan to invest because the government does not fund
administration buildings

0 0 0O 0 oo

O

* In October of 2017, Human Resources shared the following key messages of
the modernization with the Board of Trustees:
o In relation to budget:
=  We will not exceed the project budget of $3,128,702.66.
o In relation to communication:
* HR will send out weekly updates to all CO staff during the
building phases of the modernization.
= HR will provide weekly updates to Senior Admin and bi-weekly
updates to the Board of Trustees.
= HR will provide reasonable notice to staff, when possible, of
potential disruptions during the workday.
= Change orders and design elements require approval of the
Superintendent through the Associate Superintendent of Human
Resources.
o In relation to project timelines:
® The project is an 18 to 24-month project.



Memo: CO Modernization Design
June 27, 2018
Page 7 of 11

= Project will be phased carefully to minimize disruptions to staff
working environment, however, there will be disruptions during
the building phases of the project

o In relation to project priorities:

= To move IT into a clean, safe and productive work environment;
s ensure all areas of Central Office are accessible for staff and
visitors with mobility challenges;
= improve the use of interior space to enhance productivity and
= increase availability of secure storage areas.
e In April of 2018, the Building Committee asked Senior Administration to
bring forward additional information regarding the allocation of office space.

o A number of staff using the second-floor space in Education Services:
Early Childhood Team is 54 staff, Grade School Team is 12.

o Principles used to determine discrete office spaces for central office staff
include the following:

= Blended environment: Senior Administration must address two
philosophies with respect to workspaces and apply principles consistently.
The evolution of modern office spaces includes the move to less discrete
offices and more workstations and collaboration spaces. The project
budget also requires us to incorporate the traditional organization of
discrete offices because we are not modernizing the entire office.

= Time in the office: Staff who predominantly work at other sites were not
considered for a discrete office nor a dedicated workstation.

= Level of responsibility: Staff with significant leadership and supervisory
responsibilities were identified as requiring discrete office spaces. *A
note about confidentiality: All staff in central office manage confidential
information. Staff with more senior level leadership and supervisory
responsibilities were identified as requiring discrete office space resulting
from the frequency of confidential conversations that are required.

o Human Resources conducted 10 formal consultations and many more follow-up
meetings regarding the design plans. A large ratio of time in these discussions
was used to address offices and workstations.

e [t is important to note that Administration is not bringing forward a design
plan to accommodate the entire ECS team on the second floor. We have
offices and dedicated workstations for the small core team who spend the
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majority of their workday at Central Office. Lastly, we have a plan to
accommodate a percentage of the ECS team in shared/flexible workstations
on any given day they require consultation, collaboration and report writing
time.

e The Central Office Modernization Proposal dated February 22, 2017,
communicated issues and concerns concerning the ongoing deterioration of
Central Office including the building envelope and heating/air conditioning.
Also included were inadequate washroom facilities, lack of workspace for
staff particularly on the second floor and the lack of meeting spaces in the
building.

¢ In summary, the Strategic Facilities plan of 2015, key messages developed
for the Board of Trustees and the recent Modernization Design have
outlined similar challenges including, among other important issues, the
need for sufficient office space.

1) Recommendation 1
e The draft design includes an HR office on the southwest side of the
addition. This decision allows us to remove the west/east wall for this
office and provide sufficient room and natural light access to 5
workstations to be used by HR and Finance.

o Without this new office, we would have to reduce workstations to 2
from 5 leaving insufficient room for our staff. The alternative is to
lose the meeting room on the east side of the core office area and
create a workstation but this still leaves us 2 workstations short.

e The draft design includes a transportation office and 2 workstations on the
east side of the addition near the foyer.

o This decision was made to remove transportation from the second
floor reserving it solely for Education Services.

o This creates more efficient workflow and sufficient space for 54
staff in Early Childhood and 12 staff in Grade School. Qur design
plans for only a portion of our staff working out of Central Office at
any given time.

o Moving transportation close to the foyer also minimizes disruption
from shortwave radio noise and the number of guests
(parents/contractors) coming to meet with transportation.
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e ]t is not recommended we create 3 offices from 2 offices on the west side

of the building. 14 feet is required to comfortably fit 2 workstations into
this space. Without touching the Superintendent’s Office, we would be left
with 3 offices that leave little room for a meeting space. The Associate
Superintendent offices require sufficient meeting room for meeting with
parents and/or staff.

The recommendations above were developed through numerous meetings
between Senior Administration and Central Office staff. Human Resources
has well over 40 hours of direct consultation time on this modernization
project. We invested considerable time into the consultative process to
ensure the design plans, and ultimately, the final project would best meet
the needs of our team within the established budget.

2) Recommendation 2

¢ Administration believes strongly that Recommendation 1 provides the best

value for our money and affords us the opportunity to maintain the level of
space we currently have with as few tradeoffs as possible.
Recommendation 2 includes the design from Recommendation 1, but
through a graduated process as the modernization project develops.
Trustees may consider supporting Recommendation 1 but with delays to
the development of the Transportation and Human Resources offices in the
new addition until after the modernization has been completed. It would be
at this time that Senior Administration would bring to the Board of
Trustees the costs associated with developing these spaces.

3) Recommendation 3

¢ Administration recommends finishing of the Transportation office and

workstations in the new addition and then moving Transportation upon
conclusion of the modernization project with support from the Board of
Trustees.

Administration would then move the HR and Finance Advisors back to
their previous offices. This would result in the need to create 3
workstations where the current payroll office is. We lose some storage
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space and the workstations do not have natural light, however, we avoid an
HR office in the new addition.

4) Recommendation 4

¢ Administration recommends completing the finishing of the Transportation
office and workstations in the new addition and then moving
Transportation upon conclusion of the modernization project with support
from the Board of Trustees.

¢ Recommendation 4 includes moving forward with a design to convert the
offices of the HR Manager and Associate Superintendent of Education
Services into 3 smaller offices. These 3 smaller offices would be occupied
by the Associate Superintendent of Education Services, Associate
Superintendent of Human Resources and the Manager of Human
Resources. This results in smaller offices than recommended for the duties
and responsibilities of the positions, however, we avoid an HR office in the
new addition.

Please note: Each of the recommendations still provides us with sufficient room to
move MLC into the remaining area if the Board determines this the appropriate
decision in the future
e Current Morinville Learning Centre space is 2,300 sq ft.
e Current vacant space in the new addition is 2,400 sq ft.
e It is the opinion of Senior Administration that this space is more than
sufficient to provide a high quality-learning environment from MLC.
o Traffic: By looking at student traffic data over the past 12 months,
MLC typically sees a high of 12 students and a maximum of 18
during the week all at one time.
o MLC has currently had students earn 134 credits with a potential of
311 credits based on current course registrations.
e Current Sturgeon Learning Centre is 3,000 sq ft.
o Traffic: By looking at student traffic data over the past 12 months,
SLC typically sees a typical high of around 18 students and a
maximum high of 24 students all at one time.
o SLC also supports Oak Hill students when needed based on
proximity.
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o SLC has currently had students earn 355 credits with a potential of
623 credits based on current course registrations.
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STURGEON  Board Memorandum
Date: June 27, 2018

To: Board of Trustees

From: Committee of the Whole

Subject: July/August Committee of the Whole & July Board Meeting

Background

At the June 13, 2018 Committee of the Whole meeting, the Board of Trustees
made the following motions regarding July/August Committee of the Whole &
July Board Meeting:

“Moved by Mr. Jewell that the following recommendation be referred to the
June 27, 2018 Board Meeting for approval:

That the July and August Committee of the Whole meeting be cancelled, and
the July Board meeting be cancelled.

CARRIED 6/0”

Recommendation

That the Board of Trustees approve that the July and August Committee of the
Whole meeting be cancelled, and the July Board meeting be cancelled.
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PUBLIC SCHOOL

Board Memorandum

Date: June 27, 2018
To: Board of Trustees
From: Committee of the Whole

Subject: Organizational Meeting and August Board Meeting

Background

At the June 13, 2018 Committee of the Whole meeting, the Board of Trustees
made the following motions regarding the Organizational Meeting and August
Board Meeting:

“Moved by Mrs. Featherley that the following recommendation be referred to
the June 27, 2018 Board Meeting for approval:

That the Organizational Meeting and August Board Meeting be scheduled for
August 29, 2018 from August 22, 2018.

CARRIED 6/0”

Recommendation

That the Board of Trustees approve that the Organizational Meeting and August
Board Meeting be scheduled for August 29, 2018 from August 22, 2018.
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STURGEON  Board Memorandum

Date: June 27, 2018
To: Board of Trustees
From: Iva Paulik, Secretary Treasurer

Subject: Monthly Financial Report

Background

Attached you will find the 9 Months Financial Report for 2017 - 2018 as of

May 31, 2018.

Recommendation

That the Board of Trustees receive as information the 9 Months Financial Report

for 2017 — 2018 as of May 31, 2018.
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STURGEON  Board Memorandum

MIBUC SCHOOHL DIVISION

Date: June 27, 2018
To: Board of Trustees
From: Ruth Kuik, Associate Superintendent, Education Services

Subject: Annual Report re: Off-Campus Education

Background

In accordance with Policy F/I/11, the attached information has been submitted
related to the Off-Campus Education programs offered in the Division’s high
schools in 2017-2018.

Recommendation

That the Board of Trustees receive as information this report with respect to Off-Campus
Education programs offered in the Division’s high schools in 2017-2018.

BOARD 0”(0
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Redwater School
OFF-CAMPUS EDUCATION 2017 - 2018

The Off-campus Education program at Redwater School consists of: the Work Experience
Program both on and off campus, the Registered Apprenticeship Program (RAP) for
students interested in trades, the Health Internship Program (HIP) for students interested in
a health care career and the Green Certificate Program for those students with interest in
training for an agricultural occupation.

This year one student completed their Childhood Early Learning.

25 students are currently earning work experience credits at the following locations:

Achti’s Restaurant KimberAna House
Altaland Equipment Little Steps Day Care
Sales Planmondon Whitesands
Burger Baron Prarie Concrete
Crimson Creek Café Pyramid Corporation
Dodge (Redwater) Redwater Golf Course
DRIFT Redwater School
Duperron Enterprises RKS Oilfield

Finnegan Farms Subway

Fortis Alberta Shane’s Pharmacy
Home Hardware The Review - Redwater
IGA Town of Redwater

One student will receive 30 credits in RAP for Power Lineman. Five students are currently
actively planning for a 2018-19 RAP placement. (This involves participation in work
experience, aligning 30 level courses to be taken in Grade 11 or Distance Learning and
completing applications.) Of note, a student has an interview with Dow,

Finally, one student has completed and earned credits in the Green Certificate Program in
Cattle (earning 16/16 credits this year). We have two students interested in pursuing a
Green Certificate.




Off Campus Education Programs 2017-18 - Sturgeon Composite High School and Learning Centres

The Off-campus Education program consists of the Work Experience Program, both on and off campus. This includes
the Registered Apprenticeship Program (RAP}, the Emergency Protective Services Firefighting Program, the Alberta
Agriculture Green Certificate Program, and the St. Albert RCMP Youth Academy. These programs offer students
opportunities to explore career goals while obtaining high school credits.

In the 2017/18 year, students enrolled in approximately 170 off-campus courses at Sturgeon Composite High School
and 17 courses at Learning Centres. Overall, Sturgeon Compaosite High School students will earn approximately 1250
credits through off-campus/work experience programs including the summer programs. Learning Centre students will
earn an additional 170 Work Experience/RAP credits. Our list of supportive employers includes many businesses
throughout St. Albert, Redwater, Morinville, Fort Saskatchewan, Bon Accord, Gibbons, and Edmonton.

Throughout the regular school year approximately 30 students were involved in apprenticeship training in trades such
as Welder, Sheet Metal Technician, Instrumentation Technician, Electrician, Mechanic, Millwright, Heavy Equipment
Technician, Cook and others. These students worked at local companies including Pyramid Corporation, Agriterra,
Sturgeon Rewind, as well as The Lawnmower Hospital and Stahl-Peterbiit. RAP students are encouraged to begin RAP
programs closer to their graduation year and may extend the program into the summer and, if necessary, the semester
after their high school graduation in a “RAP Extended” program. There will be approximately 20 students involved in
RAP programs aver the summer months.

Many other students were employed in a variety of off-campus work environments at local businesses including
Sobey’s, Tim Hortons, McDonalds, Boston Pizza, the City of St. Albert, Prairie Gardens and Jurassic Forest and earned
work experience credits to gain employment skills and meet diploma and certificate requirements. Sturgeon students
continue to take part and earn credits in our community summer volunteer programs including Fostering Leadership in
Youth (FLY) program in Gibbons and Sturgeon County’s Job Experience Training (JET) program. Twenty students worked
on-site with teachers in classes such as Welding, Phys. Ed., Music, Cooking, Construction and the Crest project.

This year, Sturgeon County Fire Fighters has seven SCHS students involved in training and volunteering within the
community, learning and working towards International Professional Firefighting accredited 1001 courses, Level One
and Level Two. As well, we were pleased to have six students take part in the St. Albert RCMP Youth Academy over
Spring Break. The 2018 Academy will be the final year that the St. Albert RCMP Youth Academy will be hosted within
our community.

We are beginning to see more interest and enrolment in the Alberta Agriculture’s Green Certificate Program. Alberta
Education began funding this program in September 2018, which has reduced the financial barrier. This year we have
three students enrolled in the Equine program; one has already began testing, while others will begin testing early next
year.

We continue to encourage both students and employers to explore off-campus programs. We offer a coordinated
program integrating our Hairstyling, Welding, Cooking, Mechanics and Construction programs with our off-site RAP
programs. Work Experience and RAP presentations are offered during classes and parent information sessions.

SCHS Course | Learning Centres SCHS MLC / SLC SCHS/SLC/MLC

2017/18 Enrolment Course Enrolment | TOTAL CREDITS | TOTAL CREDITS TOTAL CREDITS
Term 1 76 ({13 RAP) 4 (1RAP) 345 52 397
Term 2 (Proj.) 84 (11 RAP) 12 (3 RAP) 555 75 630
Term3/4 (Proj.} 40 (18 RAP) 10 (2 RAP) 350 50 400
Yearly Total - {Proj.) 1250 177 1427

** All numbers are approximate




THE CITY OF OFFICE OF THE GITY MANAGER
EDMONTON 3RD FLOOR, CITY HALL
1 SIA WINSTON CHURCHILL SQUARE
EDMONTON, ALBEATA, CANADA, T5J 2R7
PHONE: (780) 498-8222
FAX; (780) 496-8220

September 23, 2014 - Reference No. DR-1060

Peter Tarnawsky

Chief Administrative Officer
Sturgeon County

9613-100 Street

Morinville, AB T8R 1L9

Dear Mr, Tarnawsky,

RE: Formal Notice of the City of Edmonton Annexation Application

On September 23, 2014, Edmonton City Council authorized the City of Edmonton's (the “City")
Administration to proceed with a notice of annexation.

The purpose of this letter is to fulfil the requirements of Section 116 of the Municipal
Government Act ("MGA™) and to initiate an annexation application for the areas on the attached
map. By copy of this letter, all affected authorities as required by Section 116 of the MGA have
been notified.

NOTIFICATION

This notification is being sent to you as the municipal authorities from which the land is to be
annexed, to the Municipal Government Board, the Capital Region Board and all relevant local
authorities as defined in Section 1(1)(m) of the MGA.

DESCRIPTION OF LANDS TO BE ANNEXED

Appendix 1 contains a map and a description of the lands that are the subject of this proposed
annexation. The City of Edmonton seeks to annex those lands identified in red.

REASONS FOR THE PROPOSED ANNEXATION

Appendix 2 contains a summary of the reasons for the proposed annexation. A complete
justification for the annexation will be provided as part of the report required under sections 118
and 119 of the MGA.

PROPOSALS FOR CONSULTING WITH THE PUBLIC AND LANDOWNERS

Appendix 3 contains the proposed public consultation program.

AUTHORIZATION

Appendix 4 includes a copy of the City Council decision with respect to this notice, which
authorizes the City's Administration to proceed with the notice of annexation. Appendix 5
inciudes a copy of the motion from Sturgeon County's Municipal Council where Sturgeon
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County authorized their administration to initiate the process of a municipal boundary
adjustment with the City of Edmonton with respect {o the lands that are the subject to this Notice
of Annexation.

NEGOTIATION / MEDIATION COMMITTEE

In order to address the requirements of Section 117 of the MGA, members of a negotiation /
mediation committee {political and administrative) will be appointed by City Council.

ADDITIONAL NOTICE TO THE MUNICIPAL GOVERNMENT BOARD

Appendix 6 contains an expanded list of authorities that may be affected by the proposed
annexation. These additional authorities have not been copied on this letter but are listed as
required by Section 6.1 of the Municipal Government Board’s Annexation Procedure Rules
(effective January 1, 2013).

Should you have any further questions with respect to the proposed annexation, please contact
Peter Ohm by telephone at 780-496-6215 or by email at peter.ohm@edmonton.ca.

Yours truly,

S.C. Farbrother, MCIP, RPP, MA
City Manager

SFIKLD
Enclosures

c: Ken Lesniak, Chairman/Executive Oificer, Municipal Government Board
Doug Lagore, Chief Executive Officer, Capital Region Board
Deputy Minister Barry Day, Alberta Infrastructure
Deputy Minister Andre Corbould, Alberta Transportation
Laura Tomko, Properties Officer, CFB/ASU Edmonton, National Defence




APPENDIX 1
DESCRIPTION OF LANDS TO BE ANNEXED

The lands proposed for annexation to the City of Edmonton are described on the
attached map forming part of Appendix 1, including all titles and road plans that
lie within listed Sections unless otherwise stated, and are described as follows:

LANDS WITHIN STURGEON COUNTY

PLAN 1121688, AREA "A"

CONTAINING 15.70 HECTARES (38.80 ACRES)

EXCEPTING THEREOUT: HECTARES (ACRES) MORE OR LESS
A) PLAN 1322333 RIGHT OF WAY 3.83 046

EXCEPTING THEREOUT ALL MINES AND MINERALS AREA: 11.87
HECTARES (29.33 ACRES)} MORE OR LESS

PLAN 1322333, AREA "C"

CONTAINING 3.83 HECTARES (9.46 ACRES) MORE OR LESS
EXCEPTING THEREOUT ALL MINES AND MINERALS AREA: 3.83
HECTARES (9.46 ACRES) MORE OR LESS

PLAN 1123582, AREA "B"

CONTAINING 0.432 HECTARES (1.07 ACRES) MORE OR LESS
EXCEPTING THEREOUT ALL MINES AND MINERALS AREA: 0.432
HECTARES (1.07 ACRES) MORE OR LESS







APPENDIX 2
ANNEXATION JUSTIFICATION

The Municipal Government Act in Section 116 (2) (b) requires, as part of a
written notice of a proposed annexation, that the notice “set out the reasons for
the proposed annexation”. The following is an overview of the context and
major reasons why the City of Edmonton is pursuing annexation of the lands
identified on the map of proposed annexation areas. Further and more detailed
annexation justification will be provided as part of the report to be prepared
describing the results of the annexation negotiation / mediation, and public
consultation processes.

The annexation justification is based on the following rationale:

At the current time, 66 Street NW between Anthony Henday Drive and 195
Avenue NW is constructed on land owned by the Province within Sturgeon
County. The remainder of 66 Street NW is owned and maintained by the City of
Edmonton as it is within the City of Edmonton’s current municipal boundary. The
purpose of this request is to proceed with a boundary adjustment to relocate the
City of Edmonton / Sturgeon County boundary such that 66 Street NW and its
right of way are wholly included within the City of Edmonton. The intent is that
the City of Edmonton would then assume the operation and maintenance of the
66 Street NW arterial roadway in perpetuity. 66 Street NW will serve current and
future development in the Edmonton Energy and Technology Park.

In addition to the 66 Street NW roadway itself, the boundary adjustment would
include an undeveloped triangle shaped parcel located east of the constructed 66
Street NW and north and west of the existing City/County boundary.

The triangular shaped parcel is deemed to be undevelopable due to development
restrictions imposed by the Department of National Defence, which limits the
height of any structure to less than 1.8 m in this location. The intent is that this
parcel will remain undeveloped except for the construction of a section of east-
west collector roadway to service the industrial land east of the existing
City/County boundary. The collector roadway would intersect with 66 Street NW
approximately 400 metres north of Anthony Henday Drive and 200 metres south
of 195 Avenue NW. This intersection spacing would aliow for the development of
an all-directional intersection along 66 Street NW, with potential access to lands
to the east as well as to the lands in the County to the west, if desired.

On July 8, 2014, the Municipal Council for Sturgeon County authorized their
Administration to initiate the process of a municipal boundary adjustment with the




City regarding the lands which the City seeks to annex. A copy of the
authorization is included in Appendix 5.

Conclusion

This overview forms the initial justification for the proposed annexation boundary
to facilitate negotiations and mediation with Sturgeon County, and for public
consultation. Further and more detailed annexation justification will occur as part
of the annexation negotiations and public consultation processes, providing the
basis for the City of Edmonton’s annexation application to the Municipal
Government Board.




APPENDIX 3

PROPOSED PUBLIC CONSULTATION PROGRAM

Section 116 (2) (c) (i} and (ii) requires that the notice for an annexation must
include proposals for consulting with the public and meeting with the owners of
the land to be annexed and keeping them informed about the progress of the
negotiations. The City of Edmonton will undertake a consultation process te
inform, update, and allow stakeholders and residents the opportunity to express
their opinions regarding the proposed annexation of the subject lands.

The following public consultation program is proposed in order to meet this
requirement of the Municipal Govermment Act.

1. Website

The City of Edmonton will have a website to provide the general public with easy
access to information. The website will utilize a Frequently Asked Questions
format and includes a mechanism for contacting staff representatives from the
City of Edmonton or Sturgeon County. Links to each municipality’s website will
be included.

2. Mailing Lists

The lands that are proposed to be acquired by the City of Edmonton are owned
by one land owner, Alberta Infrastructure.

The City of Edmonton and Sturgeon County will be working directly with Alberta
Infrastructure to keep them informed and address any questions or concerns.

A second mailing list includes land owners within a specified distance from the
annexation areas. A third mailing list has been established for members of the
public and other parties who have expressed an interest in the annexation.

3. Open Houses

A Joint Open House session is planned and would be hosted by representatives
from the City of Edmonton and Sturgeon County. This Open House will allow
members of the public to learn about the proposed boundary adjustment and
provide feedback.




4. Newsletter Mail Outs

Direct and electronic mail outs are envisioned to individuals on the mailing lists
during the public consultation processes. These joint mail outs are intended to
assist in sharing of information related to the boundary adjustment, informing
interesting parties of public engagement opportunities, establishing contact with
other affected stakeholders and providing an opportunity for feedback.

Newspaper Advertisements

All open houses will be advertised in the Edmonton Journal and a newspaper
within Sturgeon County. Advertisements will also be posted on the City of
Edmonton’s annexation website.

Summary of the Public Consultation Program

A summary will be included in the report to the Municipal Government Board as
required in Sections 118 and 119 of the Municipal Government Act.




APPENDIX 4

AUTHORIZATION BY CITY OF EDMONTON

On September 23, 2014, City Council passed the following Motions:

1. That Attachment 1 to the September 23, 2014, Sustainable Development
verbal report be added to the September 23, 2014, City Council meeting agenda.

2. That annexation of the land identified in Appendix 1 of Attachment 1 to the
September 23, 2014, Sustainable Development verbal report be initiated and that
written notice of the proposed annexation be given pursuant to section 116 of the
Municipal Government Act.

3. That the September 23, 2014, Sustainable Development verbal report and
presentation remain in private pursuant to sections 21, 24 and 25 of the Freedom
of Information and Protection of Privacy Act, and that Attachment 1 to

the September 23, 2014, Sustainable Development verbal report be made
public.
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APPENDIX §

AUTHORIZATION BY STURGEON COUNTY

County Cenre 780-939-4321 Toll Free 1-866-939-0303

Fax 780-939-3003

StUIZEON  letew

Gounty www.sturgeancounty.ca

July 15, 2014

City of Edmonton

Office of the City Manager

3" Floor, City Hall

1 Sir Winston Churchill Square
T5J 2R7

Dear Mr. Siman Farbrother — City Manager,

Re:  Request to Initlate Municipal Boundary Adjustment Process — 66 Street

This letter is to Inform you that on fuly 8 2014, Sturgeon County Councl! considered the City of Edmonton's request
regarding boundary adjustments, as outlined within the letter dated June 26, 2014, Based upon this discussion, the

Council carried the following mation unanimously:

That County Council authorizes Administration to Initlate the process of a municipal boundary adjustment to incorporate
land {opproximately +/- 40 ocres) In the vicinity of 66 Street north of Anthony Henday Drive into northeast Edmonton, in

the location as presently In Attachment 1 {66™ Street Map).

Please contact Collin Steffes, Associate General Manager - Planning and Economic Davelopmeant at 780-939-4321, to

initiate the application.

Peter Tarnawsky
County Commisstoner/CAQ

PT/kp

Attachment: 66" Street Map

c Mayor Tom Flynn, Sturgeon County
Brian Hartman, Sturgeon County
Leslie Chivers, Sturgeon County
Clayton Kittlitz, Sturgeon County
lan Mackay, Sturgeon County
Collin Steffes, Sturgeon County

Tim Brockelsby, City of Edmonton
Gitbert Davis, City of Edmonton
Gord Jackson, City of Edmonton
Scatt Mackie, City of Edmonton
Peter Ohm, City of Edmonton
Kristina Whalen, City of Edmonton
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MINUTES OF THE REGULAR COUNCIL MEETING HELD ON JULY B PAGE 1

MINUTES OF THE REGULAR COUNCIL MEETING

IULY 8, 2014

STURGEON COUNTY, MORINVILLE, ALBERTA

A CALL TO ORDER AND OTHER RELATED BUSINESS
MENBERS PRZSENT: Tam Flynn W ayar
Fard Caron Divsion 1
Susan Evans Divsior 2
Waynz Bokenfcn- Div sion 3
Karep S1aw Dwyision B
WVIENBERS ABSENT. tarry {aup Div sicn 4
Patrizk Tighe Divsion 5
STAFE: Patar Tarnawsky Courty Cemmissianar (CAO)
lan McKay Geraral Manager, Intzg-ated
Growth
Jokr Mayssy Geners! Marager, Muricizal
Servces
Rick Wa thiw General Manager, Corsarate
Sazsen
Sneila Viazas'ay 3eniar Cammunicatiors Officer,
Corpo-ate Cormunicat ons
Narette Bes: Legiz atve Officer
11
REQUEST FOR DECISION A Raquest ‘or Dec sicr pertairing :c a RecLest by the City of
REQUEST BY CITY OF Edmcntor tc rit ate Muriciczl Bounda-y Ad,ustmant Procass -66"
EDMONTON TO INITIATE Street South Azcessinte Edrorton Energy and Techno'2gy Park was
MUNICIPAL BOUNDARY rev evied by Co | n Stef'es, Associaze Gereral Manzger, niegrated
ADJUSTMENT PROCESS ~ Greerth.
66" STREET SOUTH ACCESS
INTO EDMONTON ENERGY
AND TECHNOLOGY PARK

«+« continued
245/14

F. Caror MCVED:

That Coanty Councit 4Ltk orizez Azcrmirist=alion ta in tiale 712 procass
of a municipa’ boundacy adjustTent to [ncorporaze land
{aparoximztely = 20 aces! in the vicinwy of 66 Street narth of Anthany
Kerday D-ve intc nathezst Edmonter, in the Ipration as prasentad in
Attachenert 1:667 Sueetiar)

CARR ED UNANIVOUS.Y .




APPENDIX 6
ADDITIONAL NOTICE TO THE MUNICIPAL GOVERNMENT BOARD

Section 6.1 of the Municipal Government Board's Annexation Procedure Rules
(effective January 1, 2013) requires that written notice to the Municipal
Govemment Board under section 116(1)(b) of the Municipal Government Act
must be accompanied by a list of the authorities that the City of Edmonton
believes may be affected by the proposed annexation. The following list of
authorities is provided in order to meet this requirement.

List of affected authorities that notice has been provided to by copy of this
letter, as required by the Municipal Government Act.

¢ Municipal Government Board
+ Capital Region Board

¢ Sturgeon County

List of authorities that may be affected, as required by the Municipal
Government Board’s Annexation Procedure Rules:

Alberta Transportation

Alberta Infrastructure

¢ AltaGas Utilities Inc.

s ATCO Electric

o ATCO Gas

¢ Department of National Defence

« Direct Energy Regulated Services

e ENMAX Energy Corporation

+« EPCOR Distribution and Transmission Inc.
« EPCOR Energy Inc.

» Fortis Alberta Inc.

e TransAlta Utilities Corporation









