
Date: June 19, 2024 Agenda Item: 8.8

To: Board of Trustees

From: ShawnaWarren, Superintendent

Originator(s): Jonathan Konrad, Deputy Superintendent, Education Services

Governance Policy: Board Policy 225: Role of the Board
Board Policy 700: Superintendent of Schools

Assurance Domain: Student Growth & Achievement
Teaching and Leading
Learning Supports
Governance
Local and Societal Context

Superintendent Leadership Quality Standard (SLQS)
SLQS Competencies (SLQS / Board Policy 700):

Building Effective Relationships
Visionary Leadership
Leading Learning
School Authority Operations and Resources
Supporting Effective Governance

Subject: Administrative Procedures - Education Services Department

Purpose:
For information.

Background:
Attached for Trustee information are Administrative Procedures that fall under the
responsible administration of the Education Services Department which have been
reviewed and/or revised.

● Administrative Procedure 230 - School Entrance Age
● Administrative Procedure 241- Annual Education Results Report
● Administrative Procedure 242 - Three Year Education Plan
● Administrative Procedure 243 - School Education Plans and Results Report
● Administrative Procedure 310- Off-Site Activities
● Administrative Procedure 470 - Cell Phone Provision
● Administrative Procedure 500 - Child Abuse and Neglect Prevention

○ Administrative Procedure 500 - Child Abuse and Neglect Prevention -
Attachment 1 - Alberta Children’s Services & Law Enforcement Disclosure
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https://www.sturgeon.ab.ca/board/procedures/4544
https://www.sturgeon.ab.ca/board/procedures/4587
https://open.alberta.ca/publications/superintendent-leadership-quality-standard
https://www.sturgeon.ab.ca/board/procedures/4587


○ Administrative Procedure 500 - Child Abuse and Neglect Prevention -
Attachment 2 - Confirmation of Report to Alberta Children’s Services

● Administrative Procedure 505 - Agencies Interviewing Students at School
● Administrative Procedure 515 - Homebound Students
● Administrative Procedure 520 - Student RecordsManagement
● Administrative Procedure 521 - Independent Student Status
● Administrative Procedure 525 - Counselling Services
● Administrative Procedure 716 - Healthy School Communities
● Administrative Procedure 728 - Training of Staff in Therapeutic Crisis Intervention

for Schools (TSIS)
● Administrative Procedure 865 - Information and Communication Technology
● Administrative Procedure 870 - Responsible Use of Technology Resources
● Administrative Procedure 875 - Personal Electronic Devices
● Administrative Procedure 901 - Student Conduct

The tracked changes shownwithin the attachments are reflective of the Education Services
team members' collaborative efforts; and within Google Workspace these changes are
shown as additions and/or strikeouts in various text colours. Administrative Procedures that
were reviewed, but no changes were made or recommended, are linked below, while
Procedures with changes are attached in PDF format.

Administration is prepared to respond to questions at the June 19, 2024, Public Board
meeting.

Attachment(s):
1. Administrative Procedure 230 - School Entrance Age - Tracked changes
2. Administrative Procedure 241 - Annual Education Results Report - Reviewed; no

changes
3. Administrative Procedure 242 - Three Year Education Plan - Reviewed; no changes
4. Administrative Procedure 243 - School Education Plans and Results Report -

Reviewed; no changes
5. Administrative Procedure 310- Off-Site Activities - Tracked changes
6. Administrative Procedure 470 - Cell Phone Provision - Tracked changes
7. Administrative Procedure 500 - Child Abuse and Neglect Prevention - Tracked

changes
● Administrative Procedure 500 - Child Abuse and Neglect Prevention -

Attachment 1 - Alberta Children’s Services & Law Enforcement Disclosure -
Tracked changes

● Administrative Procedure 500 - Child Abuse and Neglect Prevention -
Attachment 2 - Confirmation of Report to Alberta Children’s Services -
Reviewed; no changes
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https://www.sturgeon.ab.ca/board/procedures/6178
https://www.sturgeon.ab.ca/board/procedures/6179
https://www.sturgeon.ab.ca/board/procedures/6180
https://www.sturgeon.ab.ca/download/444412
https://www.sturgeon.ab.ca/download/444412


8. Administrative Procedure 505 - Agencies Interviewing Students at School - Tracked
changes

● Administrative Procedure 505 - Agencies Interviewing Students at School -
Attachment 1 - Alberta Children’s Services & Law Enforcement Disclosure -
Tracked changes

9. Administrative Procedure 515 - Homebound Students - Tracked changes
10. Administrative Procedure 520 - Student RecordsManagement - Tracked changes
11. Administrative Procedure 521 - Independent Student Status - Reviewed; no changes
12. Administrative Procedure 525 - Counselling Services - Rescinded
13. Administrative Procedure 716 - Healthy School Communities - Tracked changes
14. Administrative Procedure 728 - Training of SPS Staff Therapeutic Crisis Intervention

for Schools (TCIS) - Tracked changes
15. Administrative Procedure 865 - Information and Communication Technology -

Tracked changes
16. Administrative Procedure 870 - Responsible Use of Technology Resources - Tracked

changes
● Administrative Procedure 870 - Exhibit 1 - Responsible Use of Technology

Resources Protocol Staff - Tracked changes
● Administrative Procedure 870 - Exhibit 2 - Technology Resources

Responsible Use Protocol Students - Tracked changes
17. Administrative Procedure 875 - Personal Electronic Devices - Tracked changes
18. Administrative Procedure 901 - Student Conduct - Accepted changes
19. Administrative Procedure 901 - Student Conduct - Tracked changes
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https://www.sturgeon.ab.ca/board/procedures/6181








































































Recommendation to rescind this AP and rewrite AP 716 Healthy School
Communities Comprehensive School Health to include any additions

525: Counseling Services
Responsible Administrator: Associate Deputy Superintendent Education Services

PURPOSE
Sturgeon Public Schools believes in a community approach to assist all students in achieving
their full potential. Counseling is an integral part of a healthy school community, which includes
a continuum of supports and services.

PROCESS
The Associate Deputy Superintendent, Education Services, will be responsible to maintain this
procedure.

PROCEDURE
1. The Superintendent of Schools shall ensure that counseling services are available to all
Sturgeon Public Schools students as directed by the Board.

2. Principals shall ensure that counseling services are available to all students within their
schools.

3. Counseling supports and services address students’ educational, personal, social, emotional,
and career needs. This is facilitated by the development of a continuum of supports and
services, which includes a school counsellor, other school/ division staff, and parents/ guardians
working together with community services and professionals.

4. Through a comprehensive counselling and wellness approach, school communities build
welcoming, caring, respectful and safe learning environments that support healthy relationships
and facilitate student learning. Each school is responsible for having a Counselling Wellness
Plan that is the shared responsibility of the entire school staff.

5. Schools shall have counsellors who have successful certified teaching experience, current
counselling knowledge and skills focused on communication, awareness, prevention, and
intervention. This is supported divisionally through on-going professional development.

6. As outlined in the School Counsellor Handbook, the school counsellor shall:

6.1 Take the lead in developing the Counselling Wellness Plan, coordinating services,
and providing direct and indirect support to students, staff, and parents/guardians.

6.2 Acknowledge the limited scope of their practice, which requires them to refer to
specialized outside services to best meet the needs of students.



6.3 Support transitions and career planning.

6.4 Have a non-administrative assignment when possible.

7. Principals shall be responsible for monitoring and communicating the effectiveness of the
counselling supports and services to appropriate stakeholders, in accordance with these
guidelines.

References:
Sturgeon Public Schools – Counselling Wellness Plan
School Counsellor Handbook

History
2020 Jan 29 Initial Approval
2020 Jul 24 Amended



716: Healthy School Communities Comprehensive School Health
Responsible Administrator: Associate Deputy Superintendent Education Services

PURPOSE

Comprehensive School Health is an integrated approach that provides students and staff
with opportunities to observe and learn positive health attitudes and behaviors. It includes a
broad spectrum of programs, activities, partnerships and services that take place in schools
and communities in order to enhance health and build productive and satisfying
relationships across their community.

Health and education are interdependent: healthy students are better learners, and
better-educated individuals are healthier. Research has shown that comprehensive school
health is an effective way to enhance that linkage, improving both health and educational
outcomes and encouraging healthy behaviors that last a lifetime. In the classroom,
comprehensive school health facilitates improved academic achievement and can lead to
fewer behavioral problems. In the broader school environment, it helps students develop the
skills they need to be physically and emotionally healthy for life.

Sturgeon Public Schools believes that health and education are interdependent; healthy
students are better learners and well educated individuals are healthier. Through a
Comprehensive School Health approach,school communities will create a culture of
wellness that is inclusive, collaborative and connected. Staff shall promote and support the
physical, intellectual, spiritual, social, emotional andmental well-being of students and
continuously strive to strengthen our capacity as a healthy setting for living, learning and
working.

PROCESS
Using a team approach to harmonize the four components of Comprehensive School Health
students will be supported to realize their full potential as learners and as healthy productive
members of society.

The Associate Deputy Superintendent Education Services shall be responsible for
maintaining this Administrative Procedure.

PROCEDURE

1. 1 The school staff shall address the four distinct but inter-related interrelated
components that provide a strong foundation for a healthy school. of Comprehensive
School Health.



1.1.1 Social and Physical Environment includes the quality of the relationships
between the school community, the emotional well-being of students and the
buildings, grounds, play spaces and equipment in and around the school.

1.1.2 Teaching and Learning includes resources, activities and curriculumwhere
students gain skills and knowledge related to health and wellness.

1.1.3 Healthy School Policy includes practices, decision-making processes, policies
and procedures that promote and support health and wellness.

1.1.4 Partnerships and Services includes connections between schools, families,
community organizations, health services and other sectors that support student
health.

1.2 Physical wellbeing: the ability, motivation and confidence tomake choices that result in
healthy growth, development, and care of the body.

1.2.1 Active living: developing knowledge, skills and attitudes that correspond with
leading a healthy, active lifestyle.

1.2.2 Healthy eating: promoting healthy food choices and healthy attitudes about
food.

1.3 Mental Health: the capacity of each of us to feel, think and act in ways that enhance our
ability to enjoy life and deal with the challenges we face (Public Health Agency of Canada).

1.4 Positive Social Environments: building a predictable and safe environment, relating
positively and respectfully to others, and supporting a strong sense of belonging and
connection.

2.0 Division schools and work environments work towards creating andmaintaining
environments that support a division culture of health and wellness by:

2.1 recognizing the importance of students’ and staff’ wellness;

2.2 establishing environments that support and integrate active living, healthy eating
and positive social environments;

2.3 acknowledging that active living, healthy eating, andmental health play
significant roles in students and staff’ overall health and wellness; and



2.4 promoting healthy attitudes toward active living, healthy eating, mental health
and positive social environments.

3.0 Division schools and work environments work towards supporting active living by:
3.1 encouraging successful andmeaningful engagement in physical activity and
encourage lifelong fitness; and

3.2 encouraging students to engage in physical activity inside and outside of regular
curriculum (e.g. community events, clubs, special events, teams, intramurals, etc.) to
support their development as healthy, active learners.

4.0 Division schools and work environments work towards supporting healthy eating by:

4.1 fostering knowledge, skills and attitudes that promote healthy eating, promoting
nutrition education and create an environment of positive foodmessages;

4.2 establishing a strong connection between nutrition education and foods available
at the school/workplace;

4.3 creating an environment where healthy foods are available, accessible and
promoted as the best choice; and

5.0 Division schools work towards supportingmental health by:

5.1 implementing school-wide approaches that increase understanding of mental
health andmental illness;

5.2 supporting strength based approaches that build resilience;

5.3 supporting social-emotional learning and regulation;

5.4 offering a continuum of supports including universal, targeted and specialized
supports and services; and

5.5 partnering with community and health service providers to promote access to
service.

6.0 Division schools work towards supporting positive social environments by:

6.1 fostering relationships between students, staff, the school division and
community;



6.2 supporting and embedding character education programs to support emotional
well-being, creating learning environments where emotional well-being is role
modeled and developed in students;

6.3 accessing resources and links with community agencies, partners and support
networks to help students develop the skills to be aware of andmonitor their
emotional well-being;

6.4 recognizing the importance of students’ emotional, social, intellectual and
physical wellness to their success in school and expect students to adhere to the
Division’s Code of Conduct and schools’ code of conduct;

6.5 promoting digital citizenship education including a proactive approach regarding
the physical and psychological health risks of technology; and

6.6 encouraging reporting to a responsible adult all incidents of threats, bullying,
harassment, violence, intimidation or discrimination.

1. Social and Physical Environment

Staff shall:

1.1 Create welcoming, caring, respectful and safe inclusive, safe and healthy learning
environments that respect diversity and nurture a sense of belonging and positive
sense of self for all students and staff.

1.2 Create learning environments where social-emotional, physical and nutritional
well-being aremodeled and developed in students and staff.

1.3 Recognize that the buildings, grounds, play spaces and equipment in and
surrounding the school should be safe and promote a healthy, active lifestyle.

2. Teaching and Learning

Staff shall:

2.1 Integrate health and wellness across curricular areas.

2.2 Promote and encourage the development of physical, social-emotional, and
nutritional competencies.



2.3 Encourage students to think critically about the impact of their choices on their
current and long-term health.

2.4 Have access to professional learning opportunities and resources related to
health and well-being.

3. Healthy School Policy

Staff shall:

3.1 Meet all provincial curricular requirements with respect to Daily Physical Activity
(DPA), Physical Education, Health, and Career and Life Management (CALM).

3.2 In consultation with school councils, develop a practice, where healthy foods are
available and promoted as the healthier choice.

3.3Welcome, care for, respect and create safety for everyone in Division schools, in
accordance with the Education Act.

3.4 Include school-level practices for healthy schools within the school’s Counseling
andWellness Plan.

4. Partnerships and Services

Staff shall:

4.1 Foster positive connections between the school and families.

4.2 Engage in developing supportive working relationships within schools and within
the Division.

4.3Where appropriate and possible partner with community organizations to deliver
and support programs and services to collectively advance healthy school
communities.

References:
Admin Procedure: 525 Counselling Services
Policy 110:Welcoming Inclusive, Safe and Healthy Environments
Policy 900: Student Conduct and Discipline
Admin. Procedure 711: Welcoming Inclusive, Safe and Healthy Environments
Comprehensive School Health Approach- Alberta Health Services
Working Together to Support Mental Health in Alberta Schools- Alberta Education



Public Health Agency of Canada
Education Act: Section 33.1
Joint Consortium for School Health (JCSH)

Physical Education Programs of Study
Health and Career and Life Management Programs of Study
Daily Physical Activity: A Handbook for Grades 1-9 Schools
Guide to Education, ECS to Grade 12:“Daily Physical Activity Policy, Daily Physical Activity
(Grade 1 to 9”)
Alberta Nutrition Guidelines for Children and Youth (ChooseMost Often, Choose
Sometimes, Choose Least Often fromAlberta Nutrition Guidelines for Children and Youth)

History
2020 Jan 29 Initial Approval
2020 Jul 24 Amended

































Administrative Procedure 901
Student Conduct
Responsible Administrator: Deputy Superintendent, Education Services
 
PURPOSE
Sturgeon Public Schools recognizes its responsibility to maintain a welcoming, caring, respectful
and safe learning and working environment in schools.

PROCESS
The Deputy Superintendent, Education Services shall be responsible for administering this
Administrative Procedure.

PROCEDURE
1. Principals shall develop a written School Code of Student Conduct consistent with Board
Policy 900 Student Conduct and Discipline and in consultation with students, parents/guardians,
School Council and staff. The School Code of Student Conduct shall be reviewed annually with
any revisions communicated to the Deputy Superintendent, Education Services.

2. Principals shall make copies of the School Code of Student Conduct available to students,
parents/guardians and staff, on the school’s website and in print if requested.

3. Principals shall review the School Code of Student Conduct with School Council annually.

4. Schools shall review the School Code of Student Conduct with all students annually.

5. A school code of student conduct shall include:
5.1 expectations for student behavior;
5.2 a range of specific corrective measures that will be taken when students are found
responsible for unacceptable behaviour;
5.3 provisions regarding safety and security offences;
5.4 expectations for the safe and effective use of a Personal Communication Device
while in class or at school;
5.5 any other matter which the Principal deems necessary.

6. Students, as partners in education, have the responsibility to:
6.1 attend school regularly and punctually,
6.2 be ready to learn and actively engage in and diligently pursue the student’s
education; including completion of assignments and homework,
6.3 ensure that the student’s conduct contributes to a welcoming, caring, respectful and
safe learning environment that respects diversity and fosters a sense of belonging,
6.4 respect the rights of others in the school,
6.5 refrain from, report and not tolerate bullying or bullying behaviour directed toward
others in the school, whether it occurs within the school building, during the school day
or by electronic means,
6.6 comply with the rules of the school and the policies of the board,



6.7 co-operate with everyone authorized by the board to provide education programs
and other services,
6.8 be accountable to the student’s teachers and other school staff for the student’s
conduct,and
6.8 positively contribute to the student’s school and community.

7. Furthermore, students are expected to:
7.1 Resolve conflict or seek assistance to resolve conflict in a respectful, peaceful, safe
and nonthreatening manner that is conducive to learning and growth. Strategies for
addressing conflict between students may include counselling, mediation or forms of
restorative practice.
7.2 Use school and personal technology appropriately and ethically.
7.3. Conduct themselves with academic integrity and refrain from and report all
incidents of academic misconduct including, but not limited to, cheating, plagiarizing, or
submitting work supported by Artificial Intelligence (AI) without acknowledging its use.

8. Students will be held responsible and accountable to Sturgeon Public Schools and its agents
for unacceptable behaviour whether it occurs within the school building, during the school day or
by electronic means.

9. Beyond school hours, students will be held responsible for unacceptable behaviour if that
behaviour has a connection back to the school and has a demonstrated detrimental impact on
the welfare of other students or staff.

10. Examples of unacceptable behaviours include but are not limited to:
10.1 conduct which verbally, physically or emotionally threatens the safety of students or
staff;
10.2 conduct which demonstrates disrespect for ethnic, racial, religious and sexual
diversity;
10.3 possession of a weapon, or anything used, or intended for use in causing injury to
any person, or for the purposes of threatening or intimidating any person;
10.4 assault;
10.5 possession, distribution and/or use of illicit, prohibited or restricted substances in
school or on school property;
10.6 possession, use, display or distribution of offensive messages, videos or images.
10.7 discrimination or harassment;
10.8 participating in or contributing to cyberbullying;
10.9 participating in, or contributing to froshing or hazing activities;
10.10 extortion;
10.11 disruptive behaviour, willful disobedience or defiance of authority;
10.12 interference with the orderly conduct of classes and school activities;
10.13 willful damage to school or other’s property;
10.14 tampering with items such as fire alarms, or safety equipment;



10.15 criminal activity;
10.16 bystander encouragement or involvement

11. When determining responses, interventions or consequences for a student who engages in
unacceptable behaviour, a teacher or Principal will consider:

11.1 whether the student has failed to comply with the Education Act, Board Policy,
Division Code of Conduct or with the School Code of Student Conduct;
11.2 the effect of the student’s behaviour upon other students, the staff, the school and
the community;
11.3 the nature of the action or incident that calls for disciplinary measures;
11.4 informing and/or consulting with the student’s parents/guardians when it is
warranted;
11.5 the student’s previous conduct;
11.6 the student’s unique circumstances (age, maturity, extenuating circumstances);
11.7 the impact of proposed action on the student’s future behaviour;
11.8 any other information the teacher or Principal considers appropriate or relevant;
11.9 whether the student’s conduct is injurious to the physical or mental well-being of
others in the school.

12. When a student engages in unacceptable behaviour, responses, interventions and
consequences may include, but are not limited to:

12.1 Temporary assignment of a student to an alternate supervised area within the
school.
12.2 Temporary assignment of a student to an alternate learning location.
12.3 Short term removal of privileges.
12.4 Interventions such as positive behaviour supports, contracts and counselling.
12.5 Restorative practices, where appropriate and agreed upon by impacted staff and
students.
12.6 Replacement or restitution for loss of or damage to property.
12.7 Suspension or expulsion from bus transportation.
12.8 In-school or out-of-school suspension.
12.9 Referral to the Attendance Board.
12.10 Recommendation for expulsion.

13. Depending on the resources that are available, the Principal shall arrange for support, if
needed, for students who may be impacted by inappropriate behaviour, as well as for students
who engage in inappropriate behaviour.

14. Where the behaviour of a student involves a violent threat, the Principal shall refer to the
Violent Threat Risk Assessment (VTRA) protocol. This protocol allows the Principal, in
consultation with the Director, Learning Services , to involve regional partners such as RCMP,
Alberta Health Services and Children Services to collaborate on the risk assessment and
implementation of recommendation for support.



15. Each teacher or Principal will ensure that appropriate documentation procedures are
employed to record disciplinary actions.

16. The Principal must maintain order and discipline in the school, on school grounds and
during activities sponsored or approved by the Board and, therefore, has the responsibility for
and the authority to establish and maintain appropriate procedures conducive to an acceptable
standard of student discipline (Education Act, Section 197).
 
References:
Policy 105: Vision, Mission and Values
Policy 110: Welcoming Inclusive, Safe and Healthy Environments
Policy 115: Sexual Orientation and Gender Identities
Board Policy: 230 Board Committees
Board Policy: 900 Student Conduct and Discipline
Education Act: Sections 31, 32, 33, 34, 35, 36, 37, 196, 197
Freedom of Information and Protection of Privacy Act
Alberta Human Rights Act
Tobacco, Smoking and Vaping Reduction Act 141/2021
Tobacco, Smoking and Vaping Reduction Act
Violent Threat Risk Assessment (VTRA) Protocol

History
2020 Jan 29 Initial Approval
2021 Feb 11 Amended
2023 May 15 Amended
2024 June

https://www.sturgeon.ab.ca/board/procedures/4525
https://www.sturgeon.ab.ca/board/procedures/4526
https://www.sturgeon.ab.ca/board/procedures/4527
https://www.sturgeon.ab.ca/board/procedures/4545
https://www.sturgeon.ab.ca/board/procedures/4596
https://kings-printer.alberta.ca/documents/Acts/e00p3.pdf
https://kings-printer.alberta.ca/1266.cfm?page=F25.cfm&leg_type=Acts&isbncln=9780779841530
https://kings-printer.alberta.ca/documents/Acts/A25P5.pdf
https://kings-printer.alberta.ca/documents/Acts/T03P8.pdf
https://www.sturgeon.ab.ca/download/358003


Administrative Procedure 9010
Student Conduct
Responsible Administrator: Deputy Superintendent, Education Services
 
PURPOSE
Sturgeon Public Schools recognizes its responsibility to maintain a welcoming, caring, respectful
and safe learning and working environment in schools.

PROCESS
The Deputy Superintendent, Education Services shall be responsible for administering this
Administrative Procedure.

PROCEDURE
1. Principals shall develop a written School Code of Student Conduct consistent with Board
Policy 900 Student Conduct and Discipline and in consultation with students, parents/guardians,
the Sschool Ccouncil and staff. The School Code of Student Conduct shall should be reviewed
annually with any revisions communicated to the Deputy Superintendent, Education Services.

2. Principals shall make copies of the School Code of Student Conduct available to students,
parents/guardians and staff, on the school’s website and in print if requested.

3. Principals shall review the School Code of Student Conduct with the School Council annually.

43. Schools shall review the School Code of Student Conduct with all students annually.

54. A school code of student conduct shall include:
54.1 expectations for student behavior;
54.2 a range of specific corrective measures that will be taken when students are found
responsible for unacceptable behaviour;
54.3 provisions regarding safety and security offences;
54.4 expectations for the safe and effective use of a Personal Communication Device
while in class or at school;
54.5 any other matter which the Principal deems necessary.

5. Students will be held responsible and accountable to Sturgeon Public Schools and its agents
for unacceptable behaviour whether it occurs within the school building, during the school day or
by electronic means.

6. Beyond school hours, students will be held responsible for unacceptable behaviour if that
behaviour has a connection back to the school and has a demonstrated detrimental impact on
the welfare of other students or staff.

67. Students and their parents/guardians, as partners in education, have the responsibility to:
67.1 attend school regularly and punctually,
67.2 be ensure the student is ready to learn and actively engage in and diligently pursue
the student’s education; including completion of assignments and homework,
67.3 ensure that the student’s conduct contributes to a welcoming, caring, respectful and
safe learning environment that respects diversity and fosters a sense of belonging,



67.4 respect the rights of others in the school,
67.5 refrain from, report and not tolerate bullying or bullying behaviour directed toward
others in the school, whether it occurs within the school building, during the school day
or by electronic means,
67.6 comply with the rules of the school and the policies of the board,
67.7 co-operate with everyone authorized by the board to provide education programs
and other services,
67.8 be accountable to the student’s teachers and other school staff for the student’s
conduct,and
7.7 fully cooperate with school authority and personnel authorized to provide educational
programs and other services throughout the school day and during all school sponsored
activities and beyond the hours of school operation if that behavior or conduct has a
connection back to the school and a demonstrated detrimental impact on the welfare of
individual students, and
67.9 positively contribute to the student’s school and community.

7. Furthermore, students are expected to:
7.1 Resolve conflict or seek assistance to resolve conflict in a respectful, peaceful, safe
and nonthreatening manner that is conducive to learning and growth. Strategies for
addressing conflict between students may include counselling, mediation or forms of
restorative practice.
7.2 Use school and personal technology appropriately and ethically.
7.3. Conduct themselves with academic integrity and refrain from and report all
incidents of academic misconduct including, but not limited to, cheating, plagiarizing, or
submitting work supported by Artificial Intelligence (AI) without acknowledging its use.

85. Students will be held responsible and accountable to Sturgeon Public Schools and its
agents for unacceptable behaviour whether it occurs within the school building, during the
school day or by electronic means.

96. Beyond school hours, students will be held responsible for unacceptable behaviour if that
behaviour has a connection back to the school and has a demonstrated detrimental impact on
the welfare of other students or staff.

10. 8. Consequences including intervention, suspension and/or recommendation for expulsion,
from school or bus, depending on individual circumstances, may be imposed when a student
fails to meet the expectations for student conduct articulated in the School Code of Conduct
and/or Education Act. Some e E Examples of unacceptable behaviours include but are not
limited to:

8.1 conduct which verbally, physically or emotionally threatens the safety of students or
staff;
8.2 conduct which demonstrates disrespect for ethnic, racial, religious and sexual
diversity;
8.3 possession of a weapon, or anything used, or intended for use in causing injury to
any person, or for the purposes of threatening or intimidating any person;
8.4 assault;



8.5 possession, distribution and/or use of illicit, prohibited or restricted substances in
school or on school property;
8.6 possession, use, display or distribution of offensive messages, videos or images.
8.6 willful damage to school or other’s property;
8.7 discrimination or harassment;
8.8 participating in or contributing to cyberbullying cyber bullying;
8.9 participating in, or contributing to froshing or hazing activities;
8.10 extortion;
8.11 disruptive behaviour, willful disobedience or defiance of authority;
8.12 interference with the orderly conduct of classes and school activities;
8.13 willful damage to school or other’s property;
8.143 tampering with items such as fire alarms, or safety equipment;
8.154 criminal activity;
8.165 bystander encouragement or involvement

9. When determining responses, interventions or consequences for when a student who
engages in unacceptable behaviour misconductdisciplining a student a teacher or Principal will
consider:

9.1 whether the student has failed to comply with the Education Act, Board Policy,
Division Code of Conduct or with the School Code of Student Conduct;
9.2 the effect of the student’s behaviour upon other students, the staff, the school and
the community;
9.3 the nature of the action or incident that calls for disciplinary measures;
9.4 informing and/or consulting with the student’s parents/guardians when it is
warranted;
9.5 the student’s previous conduct;
9.6 the student’s unique circumstances (age, maturity, extenuating circumstances);
9.7 the impact of proposed action on the student’s future behaviour;
9.8 any other information the teacher or Principal considers appropriate or relevant;
9.9 whether the student’s conduct is injurious to the physical or mental well-being of
others in the school.

10. When a student engages in unacceptable behaviour, responses, interventions and
consequences may include, but are not limited to:

10.1 Temporary assignment of a student to an alternate supervised area within the
school.
10.2 Temporary assignment of a student to an alternate learning location.
10.3 Short term removal of privileges.
10.4 Interventions such as positive behaviour supports, contracts and counselling.
10.5 Restorative practices, where appropriate and agreed upon by impacted staff and
students.



10.6 Replacement or restitution for loss of or damage to property.
10.7 Suspension or expulsion from bus transportation.
10.8 In-school or out-of-school suspension.
10.9 Referral to the Attendance Board.
10.10 Recommendation for expulsion.

1110. Depending Depending on the resources that are available, the Principal shall arrange for
support, if needed, for students who may be impacted by inappropriate behaviour, as well as for
students who engage in inappropriate behaviour.

121. Where the behaviour of a student involves a violent threat, the Principal shall refer to the
Violent Threat Risk Assessment (VTRA) protocol. This protocol allows the Principal, in
consultation with the Director, Learning Services Support, to involve regional partners such as
RCMP, Alberta Health Services and Children Services to collaborate on the risk assessment
and implementation of recommendation for support.

132. Each teacher or Principal will ensure that appropriate documentation procedures are
employed to record disciplinary actions.

143. TAs per the Education Act,the Principal or designate must maintain order and discipline in
the school, on school grounds and during activities sponsored or approved by the Board and,
therefore, has the responsibility for and the authority to establish and maintain appropriate
procedures conducive to an acceptable standard of student discipline (Education Act, Section
197).
 
References:
Policy 105: Vision, Mission and Values
Policy 110: Welcoming Inclusive, Safe and Healthy Environments
Policy 115: Sexual Orientation and Gender Identities
Board Policy: 230 Board Committees
Board Policy: 900 Student Conduct and Discipline
Education Act: Sections 31, 32, 33, 34, 35, 36, 37, 196, 197
Freedom of Information and Protection of Privacy Act
Alberta Human Rights Act
Prevention of Youth Tobacco Use Regulation 149/2003
Tobacco, Smoking and Vaping Reduction Act 141/2021
Tobacco, Smoking and Vaping Reduction Act
Violent Threat Risk Assessment (VTRA) Protocol

History
2020 Jan 29 Initial Approval
2021 Feb 11 Amended
2023 May 15 Amended
2024 June

https://www.sturgeon.ab.ca/board/procedures/4525
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